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HOES, V=2 VU= FEF - FlfE] BT Tarverri— . g
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ZL TR b TE “BRE” "o ET, “BRE L5->Th, AKX
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AR LR, ZNRHLINDIGE ST LN TR TH I LN TE
9,

UM E NS E THINH T ETE, V= U—T—Ln) [T
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LD TT,

CITCHETAZ L, FEO T X 27 A (curriculum) | &1, Fn
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ZOHFRT Y =% VT —2 ) 1%, DAENCIE THEEFEE] ERINTVE
7T, &k ERL T2 b0 HV ET, V= %LU —72 (social
work) | IZBHE L7-FEZE, Daio TBEAM) 2RO 5701, &N [l
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I. A1 (Preamble)
0. B# (Purpose of the NASW Code of Ethics)
. {fifE (Values) & f#EHI (Ethical Principles)

1. #—EZ (Service)
4 1EF# (Social Justice)
ADHjEE L AfifE (Dignity and Worth of the Person)
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ikFE (Integrity)
By /)& (Competence)

Sk AT B A THEE ORO T (value) ] OV
DOTHD a7y A (competence) |, HAGETIE IHMAYIE] LRSh
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— 7 HE - A ORAMEDLY 2K L7z 0T, THE « 3R],
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DOREFEP RS TVET,

[(BE I S1F, (R = F T« V=2l U—2r ] TT, 13
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K1. 7AYASREICBTE Y-y VT — 7 HEH#ERE - HHEKR
HE - PIBRER ERGEE

BRDAY =)o kT e )= VT —F RV =X VT — 7 HEWiES (CSWE)
%45 (BSW) [ 5 - R

E+5 (M.SW)
f#++% (D.S.W./Ph.D.) BSWRA&K 521 &
M S WRB K 262 &

(2018—20194 JgEE)
B SWIEEAE 60, 306 4
M S WEEA 63, 569

KEHE !//
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FHEFAE (B.SW.) 40 0RFH
KEPEEZA (M.SW.) 9 0 0K
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HCo TEEK] & LT, TEFEEWK 2% 5, 20 [ZREK] 25Us
TL700 IFHE] B, B TEE L,

[Educational

o P

Policy] and [Accreditation Standards|
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V= U — 7 HEH#S (CSWE)
HEFEH L BAERE (EPAS)
(200 84&#R, 201 043 HKED
BE : V=X VT —7 BB L BB T HE L L RN

V= VT — 7 BEW#ES (CSWE) 1L, 4 (Y —v v AU —2 %15, BSW) &
KEB (Y= v AU —2E+E, MSW) ##aT 50, UTORES# &kt
(EPAS) #H\W5, (LLTAK)

[#HE 8]

1. HHEOMEML BIE

HWEHE 1. 0—flif L AL

BERDOINTD Y — vy VT — I EET 1S T A0 L HiEE, FPE (profession)

DIEBEEE TS 2 L, Hf{E (professional values) (EHEFEF1. 1) 2B LT

B EEWRL, FOHIBOEE 7 15 A5 (Program Context) (HHEHE#1. 2)

ERRLEBDOTHD,
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Eik (service) . -3 (social justice) . AD2Ef% (the dignity and worth of the person) |

AFIBM%O &M (the importance of human relationships) . #%# (integrity). HMJJdit
(competence) . AME (human rights), % L CREMEMIATZE (scientific inquiry) 73, ¥ —

TRNT—I OB(AT) EARBIMETH D, 2D OMEIZ, H0 A Y % 2 F 4 (Explicit

Curriculum) & #7289%4 VU ¥ =7 A (Implicit Curriculum) OEETHY . TATOAD

LEMEL, AN - BFNERZERTHHMIRE L TE#TTITBOELTH D,

ZOFIZEBNT, EHYNIIEIHICHBEL TN EWS & T AU DTIL,
FEAEDN Y] AT, BENSHLTER THYVXaT A, 2FD,
BHEDMBAIER L [T 2] ICho o TREEZBZARAWVWET, A
T, E<HIEWETN, [ I 2 L) DT, #HEPBRODTZHDEF D
DTIERL, EFLTROFKRDOIDORARIBERENRD D L) Z LiTdH D FHA,
KHORAEFNZDOHET DNEEMBEIIER L., TOSELME & bicFt
2R % (hand-out) HDZEF 5 DTT,

3) (@%ﬁﬁﬁ) [EE#F (Field Practicum)| & &KV —T %LU
— B —#% (National Association of Social Workers) |

Iz, 1FEHEE] 2R THEL X O, FHEIZEAIT 400 KM RIKTT,
KRFBEIEEF AN 900 Bl T, EERDOIX, 2O [T4— VKA AT
Z—] %, T MS W ZHAE L, FMkE LT2FELL EORERD 20 E Wit E
Th, T NBEZHERTL00 THMEEEIIE] T, kY —T vy U —
—Wh] IZBWT MaBifisa) 2360, MlfE) . MaEERD E28bHo, £
ORIz Tavesry—] BHH0TT,
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H2., Y=y VT —TEE - R E Y — e VT — 7 FROEE O BER
#]E - PIHER ERGEE

BHKDAYT = FT e )= X VT —7 XY -V NT— 7 EEH#ES (CSWE)
%15 (BSW) S [ 6 & BT

fE+5 (M.S.W.)
f#i+% (D.S.W./Ph.D.) BSWaaEE 521 #&
M S WiB A% 262 K

(2018—201 9% RBEE)
B SWIEEA 60, 306 4%
MSWEEA 63, 569

KEHF //

EBHE (Field Education)
EEEEA (BSW.) 4 0 0K
KEFFEEE A M.SW.) 9 0 0 FfH

A= felR e ZRBTY P
(M.S.W. Euf3#)

O [averyy— XA AR X, ZOEEOFIZEBWTO [JRA]
L ERND TmERRME] ORIz L TWET, BRI TELPAREm AR,
professional values] T3 DT, EHEM | IZIZZEdH 0 FHAL, T
BTy o—] N, FOOEOTY, L, [EEHE oPicks T, &R
EiZk\WTiX, ZES EHHEF) I £33, ALK TIZEE A EREIC
[FZEHE] b EITFEAEHVEREA, ZHIT A AT X
— [ T4—= VKR A ARNTITH—] DIFHEELET, TOROALRD -
T, ZZTHRIS LTS NET, RFOEADBLT LS T 4 —/L REFfoTn5
EIFRBZ2NL, HDWE, [E) LI DI, T AU IORFEDHTAEFH I
ITWEEAL, 2OV FIZBWWT, REATHEL XS, 2 1328 1B
LTCIEE I o TWBD, THE (field) ] 2> THPEREIA] 28 (5255
Y% (practice field)] & TZEF3F#E (field practicum)] IZEABR L TWAHD
<7,

5. (&kt5|n#H) [#EH#t (Bducational Policy) | MHD 1 0FEAD

(a5 —D; (Core Competencies) |

[SFGEA | X8 Y WHTETID a5 v—] 2RO TWVWADTL &
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IM, ENERDTNDEON T2E J7#t (Educational Policy)] T9, &b
HEROZ, 20 [HEH#) T, RS RETI_XTTHHEE25T
Lo, 'BEFAHE (27 R) O (Core Competencies) | &9 b
DTY, 20 [BEHEET I/ VvT o T7—vay) OoRo THEN#2.1), 2
M Ta7 (core) ] EEWVET,

ot Tarersriy— (EMPAHER) o) L LT 1I0EAZHT T
9, EEROT, UFIC—2—20fHE LET, I TIHEERBA-TE
7

FEHE2. 1 -—FMHEOE (27)
1-5MlY — ¥ VT —A—L LTHREL, TRIZHIELWTEN

LNAEEEITI,
. 2=V =R AT —7 OREFHIEGH L, FHEBRPTAOHEFTE
3,
. 83— UF 4 hni#EZF (critical thinking) ZJGH L. FFH9H]
BITZDBEEITO
. 4 — M ﬂ”"’“lx(\r”’lix AEEBNTIAEEX»IT,
BHIT 3

> A2

. B AMELHS - REERERETHERMTADEET

. 6 —UH—FIHEMIT bR (research-informed practice) &%
BBl EATT B ) —F (practice-informed research) 73T X
HEEEITY,

. T—AETE LA BREIC YW TORBOSHANMTZA2EEEZ1TI.

. 8—#E - BRENTNE—A LV TERRL, DRV =¥ VT —

7 o« —EARITEXIELE DB ERE (policy practice) (ZHM
MTZHEBEEIT .

. 9-BETuITLE ”fp L L= EBPITZOEEFTEITI.

.10 (a) — (b) —fEA. e, £M, Mk, HE~DBHE (engage).
ZFE (assess). A (intervention). #Ffi (evaluation)

. 1. 10 (@ — B

6. (EB50%H) 1 0HEAD av EF v —08 (Core
Competencies) | & IXfafh»?

1) £1EA

(MY — v VU — D — & LCHR L, ZAUTHIE LWTEI E b #
BEITY] EEIPNTOET, [EHELITH] LWOFEIX, BERLTOI
RTHbDTT, TIHIVNIHBEEITV, V= LT ——L L TD
[Professional Identity] ZHIZDIFTD L IICHBE LRIV EW D Z LA,
2.1 D 1T STV ET,

2) ¥2HEHE
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Rlo2Ey—sv AU —ro MEEERL ZEH L, TEM5EE) 2472 &
IR TWET, Zhud MadEMiE) 22 DHbAEATOR—RITBE 7RIV,
Z i % [Fundamental (F%)| & L. [Principle (JFH) . lStandard (%
) | IZEE RSV, ZFLT, ERIZBWT, ZOISHNRTES L9120 5%
BEITWRENE W) Z LT,

3) %¥31EH

SEHDORLO3E, (7 VT 4 Hn] REXHZIGH L. SMEHIIE31T 2
HZHEEIT ). MEBSIT T LEATLDONAKRYICELVDEA I e, o
PLHIRIZ B DR T LR B 720, BUEOHIEIZBE L TH T, H 5 WITFERIC
BLTH, DO WE, TEFE] FEE2NTWVWAZ EIZBELTYH, leritical
thinking] Z2H CAHAXIICHETHEWH Z & TT, HARETIE, i AEH
x5 THEHI R EE ] EEZTCLEORLTT R, Ml AR 2 #EH3
5] OTEHY £ A, BAlX [Professional Identity] &9 D&EEF- T
EELTWDHDOTHAH ), & “BUCkd 2 HEPHRIERE” 25 DTT,
DFED, —oD [HER) °—o0 [HiE] X THilN) % /84 THERS T Tixun
F7enens Z LT, WOLHEMSIIK LT, ZTRUWTRWVWDEAI N, ZD
(k) =0 THk ) TRVWDTEAS Dy, BICK L TCREIICESTHALZ &T
R

T ZIE, N AT 4 v I OREHEE ST TLE I DOTIERLS, ELTRHE
FRBOPT, ZNBELVENELL R2NEWDLER S ZERH - T b
RNTLEY, OV EEHSA TN ZEEBHIIODTD, DL I REE
ELRSWVWEFE S TWDHEDTT, BHIZ [~=aT ] ZE>TUIW TR0V
T9, HDHWI, i mE b 3T, [ERE] Lo UIWnTRrne =
STWNWHDTT, [w=aT7 /] ZHSOHFIZHIZOT T, TUDEENE L
ELWHDOE L TERET D ELBITRY £, mEHICIZE B L ET
N, [FargzyvaFr-areFry—] LLTHITXAL9ICHEL
REVWEESTWNEDTT,

4) H4EA

1 FBO[2.1 DAl T8 (diversity) ] BFLADE L7, LT,
SEFH LS Ao —oDJFAIE LT, =0 T8k & [EHNEE] 2H Y
9, TL T, bebebolz TAOBR TF, ZhbrBET HHEENT
ZAHHBBEEITHOEND ZETT,

5) B£5%HE

R.105x TAME) & THSER) 10OV TTT,, 20 [HRIER 21T
372< T, TRRFER] bEWLET, £, REER] WO I LbEEhn
LRI TETVET, £ZT, AlxZo TAME) & THRER] & R
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HER & TREER] DMTADEIICHEZL TN ZENRRDLNTND
DTY,

6) % 6IHH

R 106k TV —FIcBAT T bR & TEBICEMNT bhk) 3 —
T PMTRADHEEEZ L TN EZ ERBRENTHET,

7) ®T7HER

THEAOR IO, Y=y AT =/ icBWCERICEbh T& 7 M5
BoDOHd N (Person in his/her situations) | MNEZ & 720 4, [fEALE
(individual change) | <2 %A =t v°— (psychotherapy) | 7217 T/ <.
[fESY (social change) | 7217 CH 7RV, £7z, ladvocate] 7215 Tld7z
W, S, AV w7 abltoTEoTHITTLEIDTIHARL ., BEMIC
[BREEDH D N Person-in-situation] &WIOBHMMIIZEH A LN TE2H D
T, NERBEOM T EZREMIZI—ZAOND LI HZ ETY, b, 2
sl A= ra B AIIRTAI ERHoTIE LR, FILEDRAER
RHEEH (A 772 ay) B0, ZRENREELE->TND, DX
IRBEMTOND L HICTHZ ETT,

8) 8IEH - 9EH

p1od 13 Tv=Arb—ar7) Bb0, [2.109F, UEoZ L 2EE
L8 - a2 2 e sl shTuET, R 1o 10)d, @A, £
W, MBS IZ5 L TOREHINRT BEARXA L N, A Z—_ g v BHMENLT
ZDHEEITH EWVWH Z ETT,

b, Y=y —h—0arsvsryy— - XM ARDY— %)L T —
JHE - BT, 2o Taryer U] Bk, DEodo T10HE
IZHEASWEHE - ] VW ERE WD Z LT,

KEIZ—2DfFE LT, 7AVAOHRTHEbNE a7 — - g
Z RIS H LSV TEMNFHELRMG LTl E £ (BR5). Thaf
BIZBBALTKDYIZLET, TV « Ta2aRUDOKRTYT, 1 R—=VHIZ,
I0EBIICET B ZEN,.. EZIZENTHL), MEHAT-LERWV), 1 FK
FDI_X=VHOLEZAIZRLTHY, Fo, FEIZBWT, ZheéIhne
NBRNEELTEPNLTWDLEHELTHY £,
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ErE

Eh 1. BRICBFIHAEL - V- ¥ VT~ 8E - HEOBEE (201 64

6 AR) HAMREUEEERGER
EE 2| THEEEFENE] REZES. 2EHSETRS. 20094

ER3. V=27 A —EHFRER BE-T AV AEREY -y AT — 7%

R - REEBHH 2 Hbic—
B4, @Ry —v e AT — 7 BBEERGESO [HEHEH] & [RBaE#E] (BF

)

BES . [TV E e Taky /=T =4V —-F[Vv—v»rv—2] EREER

fad )

&k} 6. [Educational Policy and Accreditation Standards (—)
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ZR . ARICB I AHEEN - V= vy VT —2BE - FREOEHK (201 646H
W) HAEMLSEASRE 2R EE

| BAIZEH 22 - Y-S v LT —IKE - FROBBE covrenm

CEBY—L oI B EHER
[ i Social Work (IASSW)
— [—— L5 & T R Lt ]
5 AR Py s —l Asian snd Pecific Association for Social Work Educaton (APASWE)
K EASIEM (SUTAOREEE A L TR AZIOE) | @ ERY-SvnI-1—EH (FSW)
MEMERE (1) ST (AEIEY) S sl 3., Momatora Fodrtonof Sosl Workers (FSW)
WLHHEE (8t) 488 (REE) RESTrI AN #1.700%
HEFIRASR] T4 BAREENETS 91,3004
B R E:ﬁ&ﬁﬁt'iﬁﬁ#ﬁ?% gsu;gﬁ .
d BAY—Y ¥y AT—0 %S 6
y Egﬁg‘?’g\gfﬁ} ! ®Y—S o Lr T H—EXEFH
- B - RRsnmiee L ozgms || BRRRS NI
- ERERR, X8 eEEHAELTBE BN
FENE | (EBEEX] =%
PRSI K 13388 o RBEHSEHLE 3574
g@x# 8 B
L2 5% SEREN:-ELELHE 7=
BA 13% 1| capniamim - stmes y— SUEULRAE
B AEAEREAL HE LI | | (—i) BRitSEL T BRRES
- BERBEN TEAR RASE EABEL  amms e
e NSy Eh— ARENL | 1Lt i 1
B4 BB 2 B (ASSF) ~ME : AL ot
S5 B 168 P—
7Y TR -yan - SR (APASWE)/:QI& ®oSRAK - 24
- AR LR E OABRIE
- REEHE OFE
SEFLEOBUETE - - EHOWE - B%
BEFRRLRS RS 2018 - RREHIC BT 5 iR
KEHIC T 3 2RSERET A 64382 T i 6
AR PR AR FI0BFA SRR &- - -IFSWITInE =
(AH) RAHSHERE S 38, 7284 (—#) BESRGREL T EARRS 1642
() RARBREEE LGS 10,1855 (i) BENEEL T ERIERIBS 0212
HSB GRS pricdieie s i suis |l (—i) SEERIRRGES 5218
() 2EHSEHGHS Lokl Hoes
HEGEAT R SRR S ATt (AH) BAA BRSNS 47,5744
MEESHEREA RS 204 BF | |
EHRATHESEARRS 1846557

r
| Overview of Social Work Education and Research in Japan (as of juse 2016)
L i Association of Schools of
@ Schools e Social Work (IASSW)
100! g . 8 A
S B
OJapanese Association of Schools of Social Work Science Council of Japan .
(210 members representing approx. 840,000 )

Graduate schools | B} Japanese Association of Social Welfare Acad: X i k3 Federation of Social i—
Master courses (MSW) 87 (comespondence comrse 4) Societies (20) {2 Workers (IFSW)
Doctoral courses (DSW) 48 (comespondence course 1) et A
Specialized courses 1 Iupencss Associmkon of Rexcach oa Co snd Weker Aw‘x,::

* rescarchor training o efSocat prosege @ Research Council of Social Care
- spesialized professional practitioner training] ST s M G b
oo m{h,ﬁ‘"b"i:“:h"‘::h % '3 fields a7 izations related to social welfare)
- intemational exchange/support 'l | ®Agency for Accreditation and Approval of
Approved Certified Social Workers

Undergraduate schools Number of approvals
4 year universities and colleges 133 Approved Certified Social Workers 357
2 year junior colleges 8
Vocational schools 5 2 B < ools for Certification
Individual membership 13 @National Cenificstions OlJapancse Association of Schools of Certified
general social work education Ministry of Health, Labor and Welfare Social Workers

* high school teacher’s license to teach “social welfare” . R Institutions 49
- ife-long education } AccmaofSwaIWelfxePrmunam. . 4 your uiveitios snd colleges 189
iR National Examination 2 year jmior colleges 9
TASSW member schools 80 o Vocati schools 16
APASWE member schools 146 Registered centifications ‘Full membership 263
Certified Social Workers 200,262 s o Wndivi
5 upporting 2/Individual 2
Certificd Care Workers 1,481,619 % - . o . ial Work:
L Certified Psychiatri P— 73303 .mfz?lnyogt:mmgofcmﬁedSmn ors
— aificd Faychistrac Socil Wockees training for educat
i ool e H 1 » study, development of textbooks
igh School ation : 5 A + provide i ion on education
High School (with Social Welfare Course) Principal’s i || @Zrofissional Aucistioes 2 - Jiaison with associations of social work
5 H it
Y O Wi ot = i
* high schools with welfare related classes 643 Ehﬁs:hn—-dw!ﬂwm y 1,188
* students taking welfarc (MEXT) classes Approx. 100,000 2 g of Secinl Weckess Asgror 700 Psychiatric Social }:Vorkers
T imen Awocimtion of Corifod Cars Woskss. a5 OJapan Association of Training Institutions for -
. a Certified Care Workers

@ Social Welfare Councils B ONati Coumcil for Childcare Worker Training

<National Council of Social Welfare o . e 521

¢ social welfare councils 47 3z Public fmterest Incarponated Associstion

*# Designated city social welfare councils 20 3& r“:w Foundation

* pinici i ) - Corporation
municipal social welfare councils 1,846 %+ Specificd Noogeofi Carpoeation




R 2| MEaEFERE] REZES. eEHSEEES. 200 94

FBtEHR R DE XN
Ho@it !ﬁbc\ !ﬁéﬂm
FHUX 1S5 LT SRUFENE E4 [HSEUEENE B4
BB g 15 HREUBIER] SR
BT B BALEE So% HoEUHEST T
B —EROER R > - o
ks SN ®3% ZAEUER e mok EAEER
el B ey FA% BEEEULS o BIE BEEELS
I 5% REFEER RS T
HRRE ey 6% HERERR o BSE HaRMER
b AR 7% ARG Bok NMHENR
IR OEREFE g P 8% HIENER e B7E BEEELR
HERIEB DRI - HPIHE B i
e FEoHE HESBUIEBRMERI T
e satmu
. e % w0 B8E somwmm
ERIRBI DR & 7% g F10% HLBUHEBBMERT
DEBFEHE LBE R = 115 LI e BO% LIBF
HEWBEOLR o ‘
e F12% HEF b B10% HE
RS & N R e E13% &2 o mUE B
R o3 wiilied
NEOABE AR RO e ,
B i B14E EF—Hi COBRE EY-#
$15% NEBER = B3 NEER

B14% HIBEUBRERRE)R
F15% HRMUBBSEHR
BI6% UNEUT-S 3tk
E17% SPRIVACNR
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BRIV =T —H—BIRERK c BB -TAYIAREY - v AT — 2%

iR - REBEEH 2 Hlic —
1. TAYVAEGREDY —v ¥ 17 — 7 B - BEKR
TAVHAEREICHE TS Y = v A7 — 7 HMEK - BHEKRS (K1.) 2RL, K¥L
RFPLUC BT B Y = v M7 — 7 FEPHF IOV TR s 2,
K1, 7AYVAERECE T ZY —> v L7 — 7 HEK - HEKR

HE - AR 2EROEY
BHRDAT =N FT )= T — 2RV —v v VT — B EWHES (CSW
E)

15 (B.S.W.) TG 58t & AR ]

Et+5 (M.S.W.)

45 (D.S.W./Ph.D.) BSW#&ZAalg 521 &%

MSWi#EAfE 262 &
(2018—-20194 J@EE)

B SWigfEg4: 60, 306 %
M S WIgE &£ 63, 569 %

KEHE {//

EEFHE (Field Education)
pEEE (BSW.) 4 0 0 W
KEFEBEEE A (MSW.) 9 0 0 EFHE

TZ4—NVE WML VAT R—
(M&WJW%@\\\

R

2Ry - PLYT — I —
KSR ) B
g, R R, R EEL
gV )= NT =7
R & NFE, fdRl, ey~ A4 2 U 7 4
Y A O VAT A

Y —v e LT —H—1a (NASW)
Mg EEAm e (e - (e i)
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2. V=V x AT - BEFER : &KV -V VT — I BEEKIH#ES (CSWE)
TAVALBT Y =X VT =0 %EX B, V—vx 1T — 7 EEERBTH 2
2Ky — v v VT — 7B FRWES (Council on Social Work Education (CSWE)) % B
T2 2 EBRETH D, T T, Vv y AT — 7 ERGEY O [HE T
(Educational Policy) | & [F8A[5E#E (Accreditation Standards) | % H 0 Iciai 35, %
DORSEZ AL b D&M 218 L THL

B2, v—vxrT—2H - AllAL 7 — v 7 — o FRGEE OBtk

BE - IR FRoEE

BRDRAT =)o T )= VT —
E)
¥+ (B.SSW.)
B+ (M.S.W.)
fHit5 (D.S.W./Ph.D.)

Ry —v e AT — 7 EBWHES (CSW

FBE T8 & B EHE]

B S WaZH[ 1% 521

s

(s}
AV =)

(2018—-20194F EEE
B SWiEf&4: 60, 306 %
M S W4 63, 569

KEHE

EEFHE (Field Education)
FEEFAE (BSW.) 4 0 0E
KFFEFEE A (M.S.W.) 9 0 0 K4

TA4—=NVFK A VAMNT T R—
(M.S.W. Hif5#)
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R @Ry — v AT - 27 BEBEERGRERSO [HESH] & [RE%] (HARE

1) &KV =2 v V7 — 7 EEAR R DRI

BRY =V ¥ VT — 7B X 195 2, V= v T — 7 HFEIE,
Y =¥y 7 — 2 BB EREEBEFEO o b LT, TAY AEREICET
57— x V7 — 7 HE xR IEHICEEA[ 3 2 ME—DHEE (the sole accrediting agency) & L
TR NIz BUE, VY =y 2 VT — 7 EMBE 2T O FE e R¥EBte &b, 2, 50
0 N EOHEBEREBRECTH 2HARE» O I TS, 201 8FICik, BBrAlEns
B 71 77 L (accredited social work programs) & FRR[ DG & o TWAHE 7w 7
Z 2. (programs in candidacy) (I TD L EY TH S,

Al XN EE 7' 777 4 (baccalaureate social work program) 521
al X NEEHE 7 v 77 4 (master’s social work program) 262

2) Vv T —2 [EEIE] b [FEnEHE]

R =T X VT = VHEFRGER I, Vv v VT -7 EE BEH. T LTHE L
[FAR[IEHE] 2. 20 0 8K L., 2 0 1 04FICE L7z (Educational Policy and
Accreditation of Standards (EPAS) (Approved in 2008 and revised in 2015), LA Fic, Z®

HHZRT, (2L, Z0#%, 20 1 5FICHAICEEL b DE IR LTEHL,)
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V=¥ T — 2 BEW#HS (CSWE)
BE S L E I E#E (EPAS)
(200 84F&, 201 043 ALED

H: V=2V — 7 ERLBBICBHT 2HE ot & ZBn[iLH#E

V—v e L — 2 HEBEWES (CSWE) 13, 228 (V—> v L7 —2%+5 . B.SSW.)
ERFERE (V=2 % LT — 7Wiﬁ‘MSW)% AT 5720, L TOEE & B
# (EPAS) #H\w3., (LLTFEBK)

[BETT#t]

1. ﬂﬁ@ﬁﬁk B

BEASHL. 0 —flid e HE

BERDOPPF LY = v VT =2 HE 7w 77 L0ffar & BiElX, HMME: (profession)

DEMSEZHWE 35 2 &, BMfi{E (professional values) (HEHE1. 1) ZEMEL 3

52 LEHEL, ZOHIBOHKE 7v 77 L85 (Program Context) (HEHE1. 2)

ERMLZZbDTH D,

BEAS 1. 1 —{fifd

Rk (service), fE&IEF (social justice), ADEg (the dignity and worth of the

person), AEIBIfRDE (the importance of human relationships), 3 (integrity),

9718 (competence), AME (human rights), % L CEMARIIFFE (scientific inquiry) 23,

V=T =0k (aT7) LaAflifETH DS, o OffifEid, FLEA Y Fa T A
(Explicit Curriculum) & #5205 U ¥ = 7 2 (Implicit Curriculum) OFEBETHH, T

TOANDE ZEEL, el - FRIFNIERZEKRT 2 HMkE L XT3 2B HOERT

H5,

BEAHS 1. 2 - BE /w705 R

BETv 7o LEmLE BE T w77 L0300ET 5 % OB O b Offidy, % 08551

THMREP=—A2ERT 5, I, HHE 0T 7 L3N ZTNOHIBOMESR, BUA.

ik, tha, b, AOHR. 2L/ v — A8 EKMLb0TH L, (LUTHA

i)

2. LKA Y ¥ 2724 (Explicit Curriculum)

BEHH2., 0—V =¥ AT =2 - Hh)FxaTLlY - v L7 — 7 HMHEE
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HUOIIA Y 2 7 403, DRNAEERIEICESWEEFE v /7 LTHY, Z0a—Rk
NV F2Tb6h:0lkd, V=¥ VT —JHEFERIRIN - T—vrERKEL, EMAY
¥27L0700MLELbDTHY, TORELHOTTLLDTH S, TLKHY
AV FaTrbid, FHL e BLOREREL <L Bl RO N Y F 2 T 4% G
KELTw e, HMOREZERT 220030 THS, ¥ (BSW.) 7V F=2
Z 40, HJEDOL (a2 7) (the core competencies) &G T 5 2% eB LT, V=
AT VAV =¥y 7 —27FE (generalist practice) (BESH#HB 2. 2) Oz
ARV FT L THL, B (MSW) AV FaFnid, HMEHERLL 2178 L
Mz iz, EMEOK (27) oSz sl - Vv —vry 17— EHK
(advanced practice) (BB THM2. 2) OO DORFELEZEZYVHITETH S,
BEAE 2. 1 -HMOhEOK (27)
BEHE2. 1. 1 -HMRY —> v A7 —A—L LTHEL., ZAUCHIE L WiTE2
ENDZEEEITI
BHEGEH2. 1. 2-V—r o1V -2 OfHEIZISH L, BMEERSTLLEHEZ
79,
BEA#2. 1. 3—2 V74417 E 2/ (critical thinking) %GR L. SRR T
DATZADEEZIT
BEA2. 1. 4 - 2HELHLDECEEET 2HEIMTZ2HBEXR1T ).
BEHE2. 1. 5 - AELis - RIFEREZRIET 2 EERBTA2EERITI.
BEHE2. 1. 6 — VI —FICEMITLN/FEE (research-informed practice) & FE
BRICHEA T 507z ) —F (practice-informed research) 237 x
LHEBEEITI
7 — NEfTE) & HEABRBEIC O W T OHFRDICH BT Z 2 HE 21T,
8 —fha - WFM Y 2 e —A VIR HEL, IRY - v 17 —
7 F—CREITEE S LBERER (policy practice) IS
DPATABBE%RIT I
BEAE2. 1. 9 HAFE 7077 L7 EME L2 EEP T2 2BEZIT I,
HEA2. 1. 10 (@ — (b) —MA. FiE. EH. Hfk Hig~o0 Sl

(engage).

SE5E (assess). I A (intervention). ZEffi (evaluation)
BEHH2. 1. 10 (2 — S
=X T ==,
A FE, B, Mk HIE~oFREW, ShRATEHOHEL.
SR & oot NBIFRET 3G Lo
E% (work) & Z DFERICOWTOMHEREFE (mutually agreed-on) % FfE X 4
%,
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BEAHE2. 1. 10 (b) — €
V= VT — =13,
774y 0FEE (data) ZHED, ML L. FIRL.
774z DA (strength) ERON72DH D (limitations) ZFEE L.
Hiy & HIE O AR, W% eI & 4,
W] 72/ AGHHE (intervention strategies) % i&ERT 5,
HBEHE2. 1. 10 () — A
V= N —J =13,
FRRT AR 2 0 Z 0 3 2 158 % Bildh L (inidate)
7 74TV DN R E® BZHIERIN A% T\ (implement)
fEZ RS L T2 X574y b &EL (help).
Z DR L F OGS~ L i (facilitate) $ 3,
BEHS2. 1. 10 (d — FFi
Y=Y — 71— %,

SR (critically) 12T L. sidk L. aHli$ 2/ A %479,
BEH#B2. 2—-V247VRF - V=27 —27EE (Generalist Practice)
GRF: zzClid, FHL 1oy —v 27 —2#%E (BSW) 25K 2,)

BHEAHM2. 2—Ef - Vv —v v 7 —2FEE (Advanced Practice)

(FRiF: zzcld, REBEBELL LDy -2 o7 —2H5EF (MSW) Z2EKT 3,)
BEH2., 3-V—vr1r7—29E (Field Education)
3. f5ENA Y ¥ 2724 (Implicit Curriculum)
BELE3. 0 —HiENA ) ¥ T4 FEEE
BEAS3. 1%k

BEHH 3. 2 —F4iHE

HEH 3. 3-?5(?&/‘\

BEAE 3. 4 —EHEHM

BE 3. 5—:15‘?)?

4. EHHi

BEAHE 4. 0 —ZEFHHM

(LA T g%)

B9, 2o [FiX] 2RTHT5, (72770, 201 5FICKEINT, ZOH -7 [
B LRAEHE] 0%, [ 1] LTERICHMLTEL)

DYV = %17 — 7 HE T LB FEHED H [ (Purpose: Social Work Practice,

Education, and Educational Policy and Accreditation Standards )
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KV =2 2 VT — VHEFRGEE O [HE /7 & BRI REHEE | OFIIcE VT, “ZDH
B % RD X HICih_T w3,

Hiy: v —v vy 7 =2 FEE HE. HE T & ZnEH#E (Purpose: Social Work Practice,
Education, and Educational Policy and Accreditation Standards)

V=Y AT = EMBOHNIZ, ABléala=T 100 —A VI RREIED
TeThHhb, NEEEORE, /v — oA alla, ANEDLEME. BlIEARmstic i o <A
Wz iEE e LT thal, RFIER. AMEZGIRS 2 KMo TP, BRORME, 2L T
TRCOANBEDIA VT4 - FT - FAT7%2FEmDBI LT, V=X 17 —7DHNITE
Hans,

The purpose of the social work profession is to promote human and community well-being.
Guided by a person and environment construct, a global perspective, respect for human
diversity, and knowledge based on scientific inquiry, social work’s purpose is actualized
through its quest for social and economic justice, the prevention of conditions that limit
human rights, the elimination of poverty, and the enhancement of the quality of life for all

persons.

TZTHHAINTWE L, V=YY VT =2 HEOHWND [V = v L7 — 7 HiY
% (social work profession) ] % “BiFfJICHE - BRI 2L " THL I L #HIL LT3
TeThHD, TOHMBBCL>TERINE Y = vy 17— Z7HMKIZ, Lo X AhHE
Mk CcH 250%, DOVTHIHLTWS, [ABltala=T10vzrv—A v 7 i2FE
X2 HYRTHLEWH L THD, T LT, ZDfEHE T LT, ALBERBEOM
HBE L 2 O, 7o — i, ABo SR, BRI IO <R, e
), RFNIER., ME, BROWRME, 24V 74 - 47 - 747 TH5 T EEREHLTL
b, DONWT, V=¥ LY —=0HEFEEHEIE, “EI2HDRERICONTHRRT NS,

@V =X NT—IHEEELY v VT — I HE
AiXodc, V= vy L7 —27#8E#HE (Social work educator) &V —3 v LT — 7 HEH
(social work education) IZ2WT, UTFD X S5 IcibRTw 5,

V—=vx VT — 7 HEHIL, R, R, T LTEREZ L LTCZoHMEAREZA DD T
Hb, V—vrx VT —7HFIX EH ELEMECB T, Hflo¥ERohc, NEH D
HMROKE., MA@ L CEBINTE MR HENEEZ LB LT, MRko®EME
LT ZETH D,

Social work educators serve the profession through their teaching, scholarship, and service.

Social work education - at the baccalaureate, master’s levels — shapes the profession’s future
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through the education of competent professionals, the generation of knowledge, and the

exercise of leadership within the professional community.

BLKY — ¥ VT — VB ES
2Ky — 2 v VT — ZHEF WS (The Council on Social Work Education
(CSWE)) ic2oWwT, UTFDXHicidrTn3,

V=L VT — 7 HERGEE (CSWE) 13, FHeELERE0 Yy — v vy LT — 2 8E
Ta s L ERAT o, [HEAEEEE (EPAS)] #Hw5%, EPAS
X, EMMW B2 ED 27007 RAMTE2 3252 ICLoT, ¥RNEF I ZHERFL W
2l Thd, 20 [HHE] LEEZLE2TIDILINDIEEOZREL D 5T,
HKETv 77 rehko [H#E] LOR-LEd LT ANT VY RABLHERICE D, B/
B, BE2VIEHZICHRELTCOE2HY) F2 7L 5KB LT LTHD,

The Council on Social Work Education (CSWE) uses the Educational Policy and
Accreditation Standards (EPAS) to accredit baccalaureate- and master’s-level social work
programs. EPAS supports academic excellence by establishing thresholds for professional
competence. It permits programs to use traditional and emerging models of curriculum
design by balancing requirements that promote comparability across programs with a level

of flexibility that encourages programs to differentiate.

CCCHEARRMT, 2KV —v vy VT =7 HEFRGERIZ, FRFEDOY —v v T =2
HETn 77008 O-oic, [HiHE] 2BEFT 25, 2 OHERBEOLEHKIA ) 27
LELBICHKELTWAAY) F2FL b0, FWICHGLTITL T & &, ZOELHA
HLEEDH-TH, ZDOZLEDLAMREL TN ZEZPHRLLTWE 2L TH D, KX
BHEEOHTFHEAZEEL D DICE>T W5,

ORE: - Viri R E-CIE-Y
201 2% [H3] ik, [EEH#H & ZnR# | (Educational Policy and
Accreditation Standards (EPAS)) #XD X 5 ICEH LT\ 5,

EPSW (3, #iba =) ¥ 2 7 L5 H D 4 DDOBRER BT WS : (1) HEFu 7
roffisr e HEE, (2) BENAE. (3) HERE. (4) FHfi, #E /78 & 80 2
BINCEELTWR, HEHEHIEZ. FRFhOANY F 2 T LBREEZBRR TS, Ak
3. (4 2V v 7307 T) BHEHEICHI-72bDTH Y, 5 (B) &EH#E M)
BUZEAINE Y=y AT = EEBE T 7T LBREL, T 220l s E
IR LTWw 5,
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EPAS describe four features of an integrated curriculum design: (1) program mission and
goals; (2) explicit curriculum; (3) implicit curriculum; and (4) assessment. The Educational
Policy and Accreditation Standards are conceptually linked. Educational Policy describes
each curriculum feature. Accreditation Standards (in italics) are derived from the
Educational Policy and specify the requirements used to develop and maintain an accredited

social work program at the baccalaureate (B) or master’s (M) level.

DY —v v VT — 7 KEHE
CZTOT—~Thd [FEEHE| CHT2HALOR#EZ R 27201c, 20154

BIEX N THE L RTERE] 81 & LTERICHM L, [EHHKE <3 2H

HiRFELTORLTEL, 2L T, [HHEEE] BT EX» 6 0HRE, LTITRL

Tk,

Accreditation Standard 2.2 — Field Education

TIOVLFAT—vavi2 2-74—AF -25a7—vav (FHEH)

1. EHICBWHRmE EE2EI 2 2L 2 HEET 5,

2. A, FE, BH, I T2 24 F VA - FI777 4R LTOaVET VY
— (HEMWIR) 2EBHET 5,

R ICN T 2 2427 VAT I 774 RELTCDavE Ty y—%2EET 3,

4. 774V FEZOXIBEERICIPDEILET, V=V Yy LT =T aVET VT —
BRI 5,

. OEEER. IR 4 0 OB, BT 0 0 & 33,

6. —MREBRDE L FRRERDTOEE T e /T L hEET 2RI T 5,
FEEHPWZEET 5720 D)8k, i EEOHIE( & EEEORE & 58, #4E0
REOXE., £ LT, FEOYFEBR & EEN RO % HL T 5,

8. FEEHHIIHT 5, FEEHL 0O TIE, FEBCR & EE B ORI, EE ke~
DK IE T iEE 2 HRL T %,

9. 74—NAF AVRARLT I R2—b LTLELBKIEHAE L EERRFELZWKT 2,

10. a2 —RD 74 —AF - A Vv R+ T 72—1F, &KV -2 ¥ L7 -2 HEW#HES
(CSWE) D7 7 VT 4T —va vk —vx VT —0%thEizy—v vy 7 —
7L DHL B TS, BEBR2EMD Y =y VT —2 - T30 574 ZOREEHT S
bDET L, BL, 74— F A VRFT T 2=, ZOFEDFEN. H 5 VIR
FELTOARWES, 2 OWiENREELZ T 2,

11.BtLta—2D7 4= F A VvR T 272—1F, 2KV -y VT -7 HEWEHES
(CSWE) 7 7V T 47—y avkihdV—v 27— 2702 i, Bt
HREBL2EMOY = v VT =2 - T7 7T 4 AORBEEET L DL T L, bL, 7
4 =NF - AVRFI I X=0, ZOFEDFHL., HDVIEIRIEEZE L T nEa,
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Z DT HEREL L %,

12. &YV 2 v 7 —va v, EHIEIEE, M EEsilEite oMk, Z LT, 74—
FeAvRFT7272—-%HTT 5,

13. FAEDORELMIC B VT, FEEAEREICET 2 F#HBER I LT 5,

14. EEAO#E, E, BEHEBERA— - Y avii, EHEHAY b DL, FLD
DTHoTIER bR,

I, &%
TAVAQRED [V = v 7 — 7 HEBER - HEICHT 2Rz, UTicEe
5ZLDTE B,

1. V=207 — 2HEK - B IX, A2 AT V=T —2 (FH - K
FBE) BT, FIED 2 I R L EHORMETIEL 28I, V=Y v AT — 2247 (B
SW), 203V —v v A7 =L (MSW) 2543,

2. V=YX AT — 7 HEMEE - BHERE LT, &KV v e AT — 7 EE (XY
—v N7 — s E#S (CSWE)) 25, [HE /L M) 1Cf] Y HE LA 5
%,

3. V=v ¥ AT =7 FEHEE X, Biceky =y 7 —h—1a (NASW) 28
RELEA VAL 727 2= (MSWHEH) OfFEDOTIC, V=Y v A7 —h—DEEKSH
¥ (EW - B - 28 - FAEEED) ik v, T RIK4 0 O RffE, EHIFRAK9 00
R O EEH 21T\, Z OB 2 IS 3 5,
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TVVE - TaRfkY /=5 <4V —F[V—vrrV—7] EREER»D)
[V — Y VU — 7 HEWHR DT - a7 —] X, 200 8FICEEIN

20103 HiIcsElaniy —v v LY — 7 HEWH#HS (CSWE) o [HE/#F &3
n]E#E (Educational Policy and Accreditation Standards (EPAS)] oH @ [#
BH#2., 1—a7 - avves7 v — (Educational Policy 2.1 — Core Competences) |
WHHEE LCH S 1 0HH #HEH#H2. 1. 1~2. 1. 10) @ [thecore

competencies (27 - avv¥F vy — HHHEDOK (27))] ZEKL TV

(# ) 10HEHH®Da7 -avesyey— @EHMWHEOEK (27))

HEHE2. 1. 1 -FHMEY —>vr7—h—L LTHEL, ZHHIGL W8
&%, (Identify as a professional social worker and conduct
oneself accordingly.)

BETE2. 1. 2=V —vrr7—7 OfBFIZISH L, SMEEEZ1TI. (Apply
social work ethical principles to guide professional practice.)

BEE2. 1. 3—=2VFANmEZITRIGH L. FMWHWA1T2 2, (Apply

critical
thinking to inform and communicate professional judgments.)

HEHH2. 1. 4 -%kEL A4 0EWZEET 2 EEKTZ %, (Engage diversity
and difference in practice.)

HBEHE2. 1. 5 - AtELtS - RFIERZHET 2E K TA 5, (Advance

human

rights and social justice and economic justice.)

HENE2., 1. 6 -V —FICEMNTOoNLEKRE ERICEMNT SN ) 3 —F 51T
Z
%, (Engage in research-informed practice and practice-
informed research.)

WETE 2. 1. 7 — ABUTE LB IC O W COAEDIGHATTZ 5, (Apply

knowledge human behavior and the social environment.)
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BEHE2. 1. 8-t - BFNY e —A V7 2FBEL, IRy —> v 17T —
7 - F—CRETEESE LZBORERICSMAT2 5, (Engage
in policy practice to advance social and economic well-being and
to deliver effective social work services.)

BEHH2. 1. 9-HETv /7 0ER2EL 2EHE2» T2 %5, (Respond to

contexts

that shape practice.)
BEHE2. 1. 10 (@ — (b) —MA, 5. £, Mk S~ S, FE.
It
A~ #Hili3 %, (Engage, assess, intervene and evaluate with

individuals, families, groups, organizations, and communities.)

AFEZ, 2o [HEHE2. 1—a7 - avve 7 vy — (Educational Policy 2.1 —
Core Competences) | ICHHFELCH 5 1 0JHH B E\EH#H2. 1. 1~2. 1. 10) ©
[the core competencies (27 - av 7 vy —/HYWHEDOK (=27))] 1cll->T,
HEhrnTnd, %bttii' JREDORMOER IC, AFLHEL TUERT 2 HIVE
Ny XD 3=V Ib7z>7T [ 1 0IEH the core competencies (27 - avervy—/
SR EOK (27))] oY A, ZoMEITHIN T2, ZORAMHE I,

NICBHF 2 NE . REFEOME, M cErnTwd i, HidThTnwb, I T,
aE. [10HBDaT - aveTs vy —| 20w T, REOUMULIC”, “MH"FHrT
WBED, TORHLBH LI >TWE, ZDOZEILMA, TRTDEDIFLDDOR—VIC
. T1TO0HE=7 - aver vy —| OHEZTO/NS ZRBGIT LN, FEHEICBW
T, [TO0HHD=a7 - avesvyy—] KlT2, YOHADPBEL T2, £ Ol
WX’ LTH Y, FEITLICTFODLrDL9IChR>T w5,

V=R AT —7 - FTI7TF 4 AOEMEH - JORE

V—vx T =203, 2 0MALOVIEE, ARG RAFICI—ay XA LT A Y A
ARENCH L EFE T, JRkoB cHRRME, (2R LH L 7= 2 DR o 25k &
ZOWEB O AL, Bk e LCHAELCERLLEEZLND, ZOHMKIL, v—v v
V=20« 7T727F74RELT, MY - 2% X5 Chotz, 22T, HMIIKE - %
BOHEEL ., ZOHEBEDOEEATTON T o 72, B, SR kR X .
B ORERE D e TN T & 7o, FEIRHEGRORRE E L b, 2KV —v Xy VT = —1f
2 (NASW) 12k [V—vr V7 — 7 mEMITH] 237 L C &7z, ZEICBEL T,
kY —v 7 - HEWES (CSWE) 123, V—y 27— 27 HMEHICET
5 [BE TS L RAIEEE | BERE I N, HERROEESZTHRINS XS IChoTE 1,
EFRL _icBnTit, BEEEY —2 v 7 —75 —@M (International Federation of Social
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Workers (IFSW)) & HEY —> v A7 — 7 2R5HE (International Association of Schools
of Social Work (IASSW)) 2853, 200 14Eic, [V —v v 7 — 27 DEFER] 2
KX VAEREN, 2014FIC Y=y ¥ T =7 D7a— UVER] PRIz, &
7. IASSW & IASSW i X T, [V =Y v VT —27HE - BRICEAT 275 —01 - 24
v #Z—F} (Global Standards for the Education and Training of the Social Work
Profession)] &, ZOH T [a7 « AV F a7 LIBT3 HH%E ] 2L, 2004 FD
BT RI N,
AR Lz @Ry =2 v v 7 —h—ffz (NASW) i2X2 [V —v A7 — 7 fadii

] ohoHEMMED DI T35 v Z (Competence) | 2T LT WS, 2D
“Competence” | [HMNE] RSN TWD, HBEOY —2 v LT —H—D
TMaFRMasEl] oP iz & EEFAE (Professional Values) O—-2lc i TW\Wg, &k —3
YV U—h—WE RPN EO [HE#sE (Code of Ethics) ] D EF9{fifE (Professional
Values) #% 1. IORLTHEIH, HBEO Y — ¥ LU —D—OHMHfEZX, 1) AR
Ok (Human Dignity), 2) fE&1EF (Social Justice), 3) Higk (—E A,
Service), 4) #k3FE (AT 7 VT ¢, Integrity), 5) HMPWI&E (a7 A,
Competence) TH 5, €O [HIAWHE (287 ) 128 T 2fmELEAI (Ethical
Principle) & LT, V=3 %A U—0—i%, M AE (287 X)) 2L, €D
HMZEH D] EHARRINTWD, 2K Y — vy b7 —h—HEORMhEIE, T E
D5 OOMEEFRICHLDOTH DM, [ AFBEFROEMR (Importance of Human
Relationships) | & WHMED 6 2 b7 5,

F£1. V=¥ VU —h—OmEHRE D o> B i

2R =Ty VU ——lhe (N.ASW) FesE
1. AMOEE: L fE (Dignity and Worth of the Person) A oEE: (Human
Dignity)
2. fE&1E#£ (Social Justice) (t=1EF% (Social Justice)
3. =k (Service) =ik (Service)
4. #3 (Integrity) 5% (Integrity)
5. §Ry/)fE (Competence) oA iETEOpAR -y
(Competence)
6. ANHEBEFEDEM (Importance of Human Relationships) —

RICRD XS, 2RY =y v 7—A—HaD 6 >0 [HFiifE (Values) | OHro—
2L LT [HMPHE (275 v x, Competence) | 2355, =@ [ffiifi] ©OFHHE L
T [@H)R A (Ethical Principle) | 235, 22D 6 DDfifED TicErNLTWwW5, 2K
V=X T = —tpaomBREAlcE, THEMWIE (v 7 v &, Competence)
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DHAL LT, [V =y v VT = —iE, Vv ¥ VT —JHRICB T 27777 4 ZA%4T
W, HER & LCHEME (professional expertise) ZFE XL L T iRbNnT
W5,

V=Y NI =7 TT 0T 4 ZAOEH AL iR, BESEHET LT 4T —
vavh, KV -y — 7 HEWFHS (Council of Social Work Education) 12 X -
TRHEEN, 200 8FICAREEIN, 201 0FE3 HICKETE N THEHEF LA HHE

(Educational Policy and Accreditation Standards (EPAS)] X, Y=Y * A7 —2 « 75
77 4 ZAOHMAE - JIBICT R LTRIFINTEL, ZOHMIE, 2KV —v
Y LT — 7 HEEES (Council on Social Work Education (CSWE) ) 23F ¢ o7z —3
YT — VEHMBEICET S THE L ERHHE | (Educational Policy and
Accreditation Standards (EPAS)) OB HEF2. 0lcidantwns,

HBEGE 2. 0 hOlA ) Fa Ll iE, FHL L LBELOEFEL < & B~
DAY F 2T L%FHAMICERL TN ZET, aver vy R (HEMHLR)
(competence) #{EfRT257-0D0bDThH%, FH BSW.) AV *=2J4F, a7 -2
veETvy— (EMPIIEDE (27)) (the core competencies) & T2 %tk
LT, YA T7VR V=37 =7 « 75275 4 A (generalist practice) (BB /i B
2. 2) DROOREEEXRVETZLTHDS, BL (MSW) HVY*aFni3, H
B L2 TE E FE e A, 27 - aveFyy—oEEresL T, bl v—v
XYV —2 « 77277 4 A (advanced practice) (HETEHM2. 2) D70 DARFEEH X
Wiyt Th s,

BRI 2 1ch iz oTDIFE

AEOFREMELTTOLICHI-> T, BRI —DDITHPLTONTZ, FEEDHM
f#E (technical terms) (Z2WTIE, £D Z EIFICHHET 5 HAGEOHEFAHGENEEH LT
WRWIEE . T & ZIE “social work” & —ODFFEL LTO AARGE (7)) (1SRG
LHZEMBonLNWELT, 20FEFE [V—vryrU—2 ) LKW, BHEIFFKE
ERWDHZ LT Lz, TOEBE LT, Bk, HEiED “social work”(E, [HEAFEL H 2
Wik, BERIFICHELRRIHARE LCo [#EamutEBiEf ) = TR & v o
FLEEOTONTE A, —H, HAFEICHER I NS &, 20T L, ZDETAK
DERP - ANBEERIRD LR D 5, 72b 21X, [HESEUREN X, “ THS@Eut

(social welfare) | @ 2B (help) /3Z#% (care/support) | @ [Hiffr

(skills/techniques) | TH 2" HfFEINLE b H o7, T DER, AFD“social work”
X, — Do D“B[YE (profession) 7, — 2D “H[ (professional) ", 2% h, “—DODH
Mtz b o7 —D2DHEMKT A T v T4 74 TH2" (KHETIEH, 20l L%
“competence”, [T Y T YR ] LI EEEAFHIN TR 2L, KETE, 47T KL
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ELTHE, baikic, HEECTE [FMWHE] LHARINTHE) Lw)H T xE
BRL T2, ZDIEGESR. Z O TR L T2 B S NE" LT ld ez d D

W52 b BB, 5. “casework”, “caseworker”d X 512, HWEOREXZ DT TEH

AHNFILT, [F—RT =2 5=V —h—| b hRIFRLINE L bH D, IF
K. SEREOHFEMMGED, ZNICNIS Lz HAGEOEMMHGEL LTEET % £ Tk, AF
CBWTEARZRATREEZT L0 TR o7,
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Z#l 6. [Educational Policy and Accreditation Standards (—3#F)

Copyright 2008, Council on Social Work Education, Inc. All rights reserved.
Revised March 27, 2010

Council on Social Work Education

Educational Policy and Accreditation Standards

Purpose: Social Work Practice, Education, and Educational Policy and Accreditation

Standards

The Council on Social Work Education (CSWE) use the Educational Policy and
Accreditation Standards (EPAS) to accredit baccalaureate — and master’s-level social work

programs.

[Educational Policy]

1. Program Mission and Goals

Educational Policy 1.0 — Program Mission and Goals

The mission and goals of each social work program address the profession’s purpose, are
grounded in core professional values (EP 1.1), and are informed by context (EP 1.2).
Educational Policy 1.1 — Values

Service, social justice, the dignity and worth of the person, the importance of human
relationships, integrity, competence, human rights, and scientific inquiry are among the core
values of social work. These values underpin the explicit and implicit curriculum and frame
the profession’s commitment to respect for all people and the quest for social and economic
justice.

Educational Policy 1.2 — Program Context

Context encompasses the mission of the institution in which the program is located and the
needs and opportunities associated with the setting. Programs are further influenced by
their historical, political, economic, social, cultural, demographic, and global contexts and by
the ways they elect to engage these factors. Additional factors include new knowledge,
technology, and ideas that may have a bearing on contemporary and future social work

education and practice.

37



2. Explicit Curriculum
Educational Policy 2.0 — The Social Work Curriculum and Professional Practice
The explicit curriculum constitutes the program’s formal educational structure and includes
the courses and the curriculum. Social work education is grounded in the liberal arts, which
provide the intellectual basis for the professional curriculum and inform its design. The
explicit curriculum achieves the program’s competencies through an intentional design that
includes the foundation offered at the baccalaureate and master’s levels and the advanced
curriculum offered at the master’s level. The BSW curriculum prepares its graduates for
generalist practice through mastery of the core competencies. The MSW curriculum
prepares its graduates for advanced practice through mastery of the core competencies
augmented by knowledge and practice behaviors specific to a concentration.
Educational Policy 2.1 — Core Competencies
Competency-based education is an outcome performance approach to curriculum design.
Competencies are measureable practice behaviors that are comprised of knowledge, values
and skills. The goal of the outcome approach is to demonstrate the integration and
application of the competencies in practice with individuals, families, groups, organizations,
and communities. The ten core competencies are listed below [EP 2.1.1 — EP 2.1.10(d)],
followed by a description of characteristic knowledge, values, skills, and the resulting
practice behaviors that may be used to operationalize the curriculum and assessment
methods. Programs may add competencies consistent with their missions and goals.
Educational Policy 2.1.1 — Identify as professional social worker and conduct oneself
accordingly.
Educational Policy 2.1.2 — Apply social work ethical principles to guide professional
Practice.
Educational Policy 2.1.3 — Apply critical thinking to inform and communicate
professional judgments.
Educational Policy 2.1.4 — Engage diversity and difference in practice.
Educational Policy 2.1.5 — Advance human rights and social and economic justice.
Educational Policy 2.1.6 — Engage in research-informed practice and
practice-informed research.
Educational Policy 2.1.7 — Apply knowledge of human behavior and the social
environment.
Educational Policy 2.1.8 — Engage in policy practice to advance social and economic
well-being and to deliver effective social work services.

Educational Policy 2.1.9 — Respond to contexts that shape practice.
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Educational Policy 2.1.10(a)-(d) — Engage, assess, intervene, and evaluate with
individuals, families, groups, organizations, and
communities.

Educational Policy 2.1.10(a) — Engagement
Social workers
- substantively and affectively prepare for action with individuals, families,
groups, organizations, and communities;
- use empathy and other interpersonal skills; and
- develop a mutually agreed-on focus of work and desired outcomes.
Educational Policy 2.1.10(b) — Assessment
Social workers
+ collect, organize, and interpret client data;
- assess client strengths and limitations;
+ develop mutually agreed-on interpretation goals and objectives; and
- select appropriate intervention strategies.
Educational Policy 2.1.10(c) - Intervention
Social workers
* initiate actions to achieve organizational goals;
- implement prevention interventions that enhance client capacities;
* help clients resolve problems;
- negotiate, mediate, and advocate for clients; and
- facilitate transitions and endings.
Educational Policy 2.1.10(d) — Evaluation
Social workers critically analyze, monitor, and evaluate interventions.
Educational Policy B2.2 — Generalist Practice
Generalist practice is grounded the in the liberal arts and the person and environment
construct. To promote human and social well-being, generalist practitioners use a range of
prevention and intervention methods in their practice with individuals, families, groups,
organizations, and communities. The generalist practitioner identifies with the social work
profession and applies ethical principles and critical thinking in practice. Generalist
practitioners incorporate diversity in their practice and advocate for human rights and social
and economic justice. They recognize, support, and build on the strengths and resiliency of
all human beings. They engage in research-informed practice and are proactive in
responding to the impact of context on professional practice. BSW practice incorporates all
of the core competencies.

Educational Policy M2.2 — Advanced Practice
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Educational Policy 2.3 — Signature Pedagogy: Field Education

3. Implicit Curriculum

Educational Policy 3.0 — Implicit Curriculum: The Learning Environment

The implicit curriculum refers to the educational environment in which the explicit
curriculum is presented. It is composed of the following elements: the program’s
commitment to diversity; admissions policies and procedures; advisement, retention, and
termination policies; student participation in governance; faculty; administrative structure;
and resources. The implicit curriculum is manifested through policies that are fair and
transparent in substance and implementation, the qualifications of the faculty, and the
adequacy of resources. The culture of human interchange; the spirit of inquiry; the support
for difference and diversity; and the values and priorities in the educational environment,
including the field setting, inform the student’s learning and development. The implicit
curriculum is as important as the explicit curriculum in shaping the professional character
and competence of the program’s graduates. Heightened awareness of the importance of the
implicit curriculum promotes an educational culture that is congruent with the values of the
profession.

Educational Policy 3.1 — Diversity

Educational Policy 3.2 — Student Development

Educational Policy 3.3 — Faculty

Educational Policy 3.4 — Administrative Structure

Educational Policy 3.5 — Resource

4. Assessment

Educational Policy 4.0 — Assessment

[Accreditation Standard]

1. A Program Mission and Goals
Accreditation Standard 1.0 — Mission and Goals

2. Explicit Curriculum
Accreditation Standard B2.0 - Curriculum
Accreditation Standard M2.0 - Curriculum
Accreditation Standard 2.1 - Field Education
Accreditation Standard 3.1 - Diversity
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3.

Implicit Curriculum

Accreditation Standard 3.2

Accreditation Standard 3.3
Accreditation Standard 3.4
Accreditation Standard 3.5

Assessment

Accreditation Standard 4.0

— Student Development: Admissions; Advisement,
Retention, and Termination; and Student
Participation

— Faculty

— Administrative Structure

— Resources

— Assessment
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