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Social work is a practicebased profession and
academic discipline that promotes social change
and development, social cohesion, and the
Empowerment and liberation of people.

Principle of social justice, human rights, collective
responsibility and respect for diversities are central
To social work.

Underpinned by theories of social work, social
sciences, humanities and indigenous knowledge,
social work engages people and structures to address
life challenges and enhance wellbeing.

International Association of Social Workers (IASW)
International Federation of School of Social Work (IFSSW)
2014
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o Japan, Asia and Pacific

Mr Shingo Tsubomatsu - General Secretary of Japanese Federation of Social
Workers.

ZRE23-3 mEA-Fy FEL7E (Bi) BARPREELTRS
st

Shinjuku

BAY—Y v L7 —hH—ER (JFSW)

BB international@jtsw.org Il oftica@{tsw.org
@ nupsjtsworgs @
o +813-5366-3152

B3 @Japanese Federation.of Sacial Workers

* Name of the President: Mr. Kazuaki Kashiwagi
* Yoar whan tha Foderation was established: 1997
* Year when the Federation joined IFSW: 1998
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The International Association Of Schools Of Social Work

Est.1928

About IASSW

Home ' About IASSW

The International A iation of Schools of Social Work (IASSW), is the worldwide association of schools of social work, other
tertiary-level social work educational programs, and social work educators. The IASSW promotes the development of social work
education throughout the world, develops standards to enhance the quality of social work education, encourages international
exchange, provides forums for sharing social work research and scholarship, and promotes human rights and social development
through policy and advocacy activities. IASSW holds consultative status with the United Nations and participates as an NGO in UN
activities in Geneva, Vienna and New York. Through its work at the UN and with other international organizations, IASSW represents

social work education at the international level.

The office of IASSW is located in the office of the President, Annamaria Campanini at the Department of Sociology and Social Research
University Milano Bicocca, Italy. IASSW is governed by the Board of Directors under a Constitution approved by the biennial General
Assembly. The mission of the association emphasizes the promotion of worldwide excellence in social work education and engagement
of a community of social work educators in international exchange of information and expertise.

IASSW carries out its purposes through:

« abiennial conference of social work educators, the IASSW Congress

publication of online magazine Social Dialogue

representation at the United Nations

co-sponsorship, with IFSW and ICSW of the journal International Social Work

activities of Committees and Task Forces

funding of small cross-national projects in social work education

Important recent policy documents include the Definition of Social Work; Global Standards for Social Work Education and Training; and
Ethics in Social Work: Statement of Principles (all developed with the International Federation of Social Workers).

TASSW was founded in 1928 at the First International Conference of Social Work, held in Paris. It was initially comprised of 51 schools,
mostly in Europe, and was known as the International Committee. Revitalized after World War II, the organization expanded its
membership to include a wider range of countries and was renamed the International Association of Schools of Social Work. The

association has member schools in all parts of the world; 5 regional organizations in AfricaEurope; Latin America;

and North America and the Caribbean are affiliated with the IASSW and represented on the Board of Directors.

EhL 4 EEY — > v T — 2 228 (The International Association Of Schools Of Social
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Asian and Pacific Association for Social Work
Education (APASWE)

Home ' TASSW Regions / Asian And Pacific Association For...

What is APASWE?

» About 283 Schools* of Social Work from some 20 countries and regions are members of APASWE.
» APASWE is a non-profit and nonpsectarian-association.
« Itis an organization to pmmotegsocial work educatioé in the Asian and Pacific region to enhance social work and well-being in the

society

* Schoolsis an inclusive and representative term that refers to universities, colleges, departments, facilities, institutes and programs
that offer post-secondary education/training preparation of professionals in social work

For more details, please visit: http://www.apaswe.com/
Professor Dr. Zulkarnain A. Hatta,

President Asian and Pacific Association for Social Work Education (APASWE)
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V=Y e N — 2B 5 mEEREA O 7 e — 3 VB Global Social Work Statement

of Ethical Principles

(CHALLENGING DISCRIMINATION RESPECTING
BUILDING SOLIDARITY ACCESS TO EQUITABLE RESOURCES SREOUR
CHALLENGING UNJUST POLICIES CHALLENGING UNJUST PRACTICES. e i

Global Social Work Statement of Ethical Principles IASSW)"

This Statement of Ethics Principles (hereafter referred to as Statement) is designed to

facilitates social workers! aspirations towards the highest possible standards of ethical

practice, through processes of constant debate, self-reflection, willingness to deal with

ambiguities, and to engage in ethical acceptable processes of decision-making to achieve

ethical outcomes.

COfREFEA ORI (AT, HBH) . Ao HCERED 7o+ X LA S ICNIGS 2
BRICX Y =2 v L7 =71 =1 OulERIR Y /K HED R 72 SEER IS 10 1 72 38 2 B
T 57201, E R 7 BEE ORI T 2 R IC A S 0 3 BIIVE 7' 2 RIS
M3 270 nzboTh s,

1) The concept “social work” is used to be inclusive of social work educators, students,
researchers, and practitioners; and to categories of social workers, community development
practitioners, childcare workers, probation officers and social welfare officers, except where
such categories are separate and independent of social work and might have their own codes

of ethics.
B R R R AR R RN R RN R RRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRRNRDNI
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Principles  (J&HI)

Recognition of the Inherent Dignity of Humanity
N[ D Rk D ARG
Promoting Human Rights

NHE DA e
Promoting Social Justice

fhaIEFR DI
Promoting the Right to Self-determination
H SR HE D et
Promoting the Right to Participation
ZNS % HeA| Dt
Respect for Confidentiality and Privacy

S E T T ANy —DBE
Treating People as Whole Persons
NN L LTD AL ~DRG
Ethical Use of Technology and Social Media
Fiflie v —v v v X5 4 7 OB EH
Professional Integrity

CA[iDEI e
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Global Standards for Social Work Education & Training
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Table of Contents (HX)

Members of the Joint Tasks (R X X7 7 —2AD X vo3—)
Preamble (Hi[30)

Rationale (& & B

The School (2£8%)
1. Core Mission, Aims and Objectives (W% & 7z 2 ffidy, HAY. B
Resources and Facilities (&J§ & 3%1f)

2
3. Curriculum (H VY F2524)
4. Core Curricula (27 - 7 ¥ 27 2L)
Social Work in Context (B¢ L TDY =2+ 7 —2)
Social Work in Practice (77274 X¢ L TDY =2+ T —2)
Practice Education (Placement) (772 7 1+ X & (E&HIIE))
5. Research and School Activity (7% & #1K175%)

The People (A%)

1. Educator (BE#)

2. Students (%4)

3. Service Users (¥ — & ZFIH#H)

The Profession (ZEFER)

1. A shared understanding of the Profession ([l B3~ 2 HomPHfE)

2. Ethics and Values (fi# & fiffifid)

3. Equity and Diversity (2 FE & %8k

4. Human rights and Social, Economic and Environmental Justice (AME & $#h&), #RIEM,
BB 72 IE2%)
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3. Curriculum (H Y %2 52)

With regard to standards regarding curricula, schools must consistently ensure the
following: 1V ¥ 2 7 LICEHT A2 ALY X —FIZOoWT, FRIT—EHLTUTDZ & %R
AEL R E 7R B e,

a.

The curricula and methods of instruction are consistent with the school’s programme
objectives, its expected outcomes and its mission statement.

N )X a7 L EARENEDN, RO T e 7 LA, WfF SR, fHaricBd
LEHE —E LT3,

Clear mechanisms for the organization’s implementation and evaluation of the theory
and field education components of the programme exist.

Bl & HELE 70 77 bR EFR OENM - FFili 21T 5 R A A 25, Z Ok
Wi o T3,

Specific attention to undertaking constant review and development of the curricula.
1Y F* 27 LMk R RE L & BHFEZT O Rl OBCED T h T 5,

Clear guidelines for ethical use of technology in practice, curriculum delivery,
distance/blended learning, big data analysis and engagement with social media.
77T AR AV R T LBy, EES TV NEE, vy s - T2
EWMT2ICH7Y, V=X AT 4 TR MM O ICE T 2 BN A4
TA VBRI I N TV 5,

School should always aspire to develop curricula that:
FREH Y * 2 7 L OB ZHICHETRETH D,

€.

Help social work students to develop skills of critical thinking and scholarly attitudes of
reasoning, openness to new experiences and paradigms and commitment to lifelong
learning.

V=YX VT =T DEER, TV T A AN RV T GREECH RN R R, W
LWHEERC ¥ 7 X4 Lot 3 2N B0, AEZEUTERZ Lica iy b
DAFNEBLZ LI L TS,

Are sufficient in duration and leaning opportunities to ensure that students are
prepared for professional practice. Students and educators are given sufficient space
and time to adhere to the minimum standards described herein.

TRT7zyat s TI7TAABTE S XS 5EEAT D W & FE O
KRBTSRI G Z BT w5,

Reflect the needs, values and cultures of the relevant populations.

b5 5T NAED= =X ilifH, AL 2 AFER TThbITw 5,

Are based on huma rights principles and the pursuit of justice.

MNEDJFHI & FFROBERICHEBE N E LN T W3,
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CELEBRATING 90 YEARS OF PROMOTING SOCIAL WORK EDUCATION,
HUMAN RIGHTS AND HUMAN WELL-BEING: IASSW 1928-2018

Selected Highlights

In 1928, several thousand social workers, educators and others involved in social welfare gathered at the First International
Conference of Social Work in Paris. A significant part of the conference focused on social work education, generating over
200 pages of proceedings. Led by Alice Salomon, an important outcome of the gathering was a call to establish an
international association of schools of social work. A year later, in June 1929 in Berlin, the constitution of the International
Committee of Schools of Social Work was adopted. For 90 years, the association has pursued enduring purposes:

® Toadvance and promote quality social work education around the world
® Torepresent social work education in global bodies and promote social work values
® Tofacilitate the exchange of research and ideas among educators

Milestones:
1930s:

e Established a documentation center on social work education with the International Labour Organization

® Alice Salomon, President, publishes global survey of social work education (1937)

® Held summer seminars and meetings at 2nd world conference (Berlin) and 3rd world conference (London) in spite of
the worldwide depression

® Board holds firm in face of Nazi demands to remove Salomon from Presidency

1940s:
e War disrupts most communication in early 1940s; Elinor Black of England, Secretary, struggles to maintain contacts
® An informal board meeting is held in 1946 as founding leaders regroup to revitalize the organization
® Rene Sand assumes leadership in 1946 and discussions to revive larger meetings are held
® 1947 IASSW granted consultative status with the United Nations, one of the earliest organizations to gain this
recognition with the new world body
® First post-war conference held in Atlantic City in the United States in 1948

1950s:

® |ASSW and ICSW return to Paris for a major world conference in 1950. Katherine Kendall presents on her First World
Survey of Social Work Education published by the UN in 1950

® |ASSW leadership becomes more global with board members from Latin America and Asia and holds conferences
outside the west.

® UN adopts a resolution that social work is a professional occupation requiring specialized education

® Establishes the journal International Social Work with ICSW (soon joined by IFSW)

* Name of the organization officially changed to the International Association of Schools of Social Work

® First IASSW Congress held in Asia in Tokyo in 1958 (although a meeting on social work education was held in Madras in
1952)

1960s:
® First IASSW Congress held in Latin America (Brazil, 1962)
® Newly independent countries in Africa and Asia initiate social work training and join IASSW
® |ASSW representative participates in the Conference of Ministers Responsible for Social Welfare (1968)
® Regional association established in Latin America (ALAETS, 1967)

IASSW ICSW panel at UN 2018
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Informal Board Meeting E. Younghusband and K. Kendall, Board meeting, Manila 1970

after World War I, 1962 Belo Horizonte, Brazil
Geneva Switzerland- April, 1946

1970s:

® 20-country project on social work in family planning education supported by large grants from national and international
organizations

® publications expand with volumes on family welfare in Africa and Asia

® Congress held in Africa for the first time (Nairobi 1974)

® Regional associations formed in Africa (ASWEA, 1971) and Asia-Pacific (APASWE, 1974)

1980s
o World Guide to Social Work Education (1984) published, an in-depth look at social work education
e Women's Caucusinitiated
® Seminars and consultations held for Eastern European countries now re-establishing social work education
® Younghusband memorial lecture at biennial congresses initiated (1984)

1990s
e Published Human Rights and Social Work jointly with the United Nations and IFSW
® World Census of Social Work Education identifies 1600 programs
® Katherine Kendall Award for Contributions to International Education launched (1992)
® Efforts to assist China to establish social work programs begin
® Women's Interest Group becomes official with board representation
® |ASSW sponsors a workshop at the United Nations Conference on Women in Beijing

\1992 Congress, Washington,D.C. )

2000s:

® Publication of Social Dialogue begun

® Assists ACSWE to establish Caribbean Journal of Social Work /

@ [nitiation of Small Grants program for collaborative efforts to enhance social work
education

e Adoption of revised Definition of Social Work and Statement of Ethical Principles (with
IFSW)

e Adoption of first ever Global Standards for Social Work Education with IFSW (2004)

e Adoption of the Global Agenda for Social Work and Social Development (2012)

® Team of Representatives at the UN in New York sponsors numerous workshops at the
Commissions on Social Development and on the Status of Women and at the High ] "
Level Political Forum C|osing Hong Kong 2010 /

e Joint project with UNAIDS results in Geneva seminar and publication of a
comprehensive volume on social work and HIV/AIDS 2016-2017

e Election of first Presidents from Africa and Asia (2004, 2008, 2012)

@ |ASSW voted unanimously to remain an independent association

Celebrating 90 Years and Moving Forward toward our 100th:

N

“Social work educators come together in international organizations and at international meetings because there isacommon
heritage and purpose that is important to us. We wish to join our strengths and overcome our weaknesses. We hope to share
interests, problems, and achievements, and to learn from one another...Bound by shared values and by methods that are still
being forged and tested, we work toward common goals of human betterment and social justice.” IASSW, now and moving
forward, “can make internationalism work for the improvement of social work education and practice, and contribute to a
better future for the generations that succeed us.” (words written by Katherine Kendall for the 70th anniversary of the
founding of IASSW).
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V=27 —78EF - BRICEET 3 HREHE]

(V=X V7 =27 HE - BRI 2 HRERE (Fo—or - 220 X—F))] 2%
ZiliEmr T I 5, EEY - vy 17 —Hh—12 (International Federation of Social
Workers (LESW.)) L EEEY —2 ¥ L7 — 722858 (International Association of
School of Social Work (LA.S.SW.)) Ik ->T, 20044, [V— ¥y VT —7HEF - &
B B3 % HRELHE  (Educational Policy and Accreditation Standards, “Purpose: Social
Work Practice, Education, and Educational Policy and Accreditation Standards.”) | 237&#2
TN, V=V AT = - BEO 72O OEBREEENES N, O EICE VLT,
20094, co MEFRERE] FRERI . HASEHEE ERGER 2 6 Hik S iz,
V= A7 =7 DOAW, VY AT —h—Offif, XLTY =YX AT =2 - T T
TAADNRE T B ANLHWEICRT 20, [HEREHE] oo [V—v v 17 -2 0k
A HM (Core purposes of the social work profession) | OER5r %51 L, 5555 & HaR % il
NORT (R ), iz D T 9 2T, HEERB L HABERBL R 5 L. BE%RO
BEtrRkbn s, BEAHMGEICE W T, HEERE L HARERI L 2L, 2hzed
BMIE5ZL7T, FELBROMEDERDOEAME LML TE 2,

z () IVv=rvrr7—270HAHK (Core purposes of the social work profession) |

1. Facilitate the inclusion of marginalized, socially excluded, dispossessed, vulnerable and
at-risk groups of people
HRORFIAICBNL o T B AL, HAfICHRIhTwas AL, HNICH 5
N% | I Hess <. fERICHEL TW 2 AL R ICSINTE 2 X 5 I3k T %,

2. Address and challenge barriers, inequalities and injustices that exist in society.

HEWCHFIET 2SS~ DEE, A%, AIERICHN LTI BRD» ),

3. From short and long-term working relationships with and mobilize individuals, families,
groups, organizations and communities to enhance their well-being and their problem-
solving capacities.

N%& DIEAE & FIEMEREEN) 250 5 X 9 AN, KR, EHL ik, 232=712
SN OCRIIN DY 2 b b, @200 25,

4. Assist and educate people to obtain services and resources in their communities.

I 2=2T 4D —ELREGDSFFROEHRTEL L)1, AXAEXEBLAGT 5,

5. Formulate and implement policies and programs that enhance people’s well-being,
promote development and human rights, and promote collective social harmony and

social stability, insofar as such stability does not violate human rights.

N2 Ot Z R L, FREE AMESEZHEEL, 20N & LE 2 — o Ao A
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ERELZVGIRY BT —{EET 2HIEBORZZE L, EITT %,

Encourage people to engage in advocacy with regard to pertinent local, national, regional,

and/or international concerns.

M iy, E, (EE) sk, HHROREICHY AL T3 5 Nc iz 205,

Act with and/or for people to advocate formulation and targeted implementation of
policies that are consistent with the ethical principles of the profession.

B e Lo ERNICH > 2BER DR L, ZDFEAZKY, N2l dbich b
WIF AL DDIATEIT 5,

Act with and/or for people to advocate changes in those policies and structural conditions
that maintain people in marginalized, dispossessed and vulnerable positions, and those
that infringe the collective social harmony and stability of various ethnic groups, insofar
as such stability does not violate human rights.

N2 ZH255E D (teohdo, HEIh] [Eo2 e \w]) MZICE 2k
D BOR & BRI R . F S RIGR Ot R FHA & 4% Wi\ 2 BOE L &R
e - X NOREDPMEEZRELBRVRYICENT-EASDIC, AL Ebic
T ANADDIATEIT 5,

Work towards the protection of people who are not in a position to do so themselves, for
example children and youth in need of care and persons experiencing mental illness or
mental retardation, within the parameters of accepted and ethically sound legislation.
PIZIEFEDRT T ERLEL T 285 ANL, BEESRERELZOOALL ¢, H
SITEIZRZ LIT K WAL DEFEICT T, 2R T AND 2 OfWEIICEED 5 5
FEHROMNTE X 22T 5,

10.

Engage in social and political action to impact social policy and economic development,
and to effect change by critiquing and eliminating inequalities.

APFEZHH LELS S 2 Lic X o T, HaBCReRFERRBICEE 25 2. $thalc
Bk bleoT XO5HAN - BUAKREENICHEH T 2,

11.

Enhance stable, harmonious and mutually respectful societies that do not violate people’s
human rights.

ANXDNMERRET 2L DRVEEL, MO LN, ZLTEHVWHHEELD X
it EEL T,

12.

Promote respect for traditions, cultures, ideologies, beliefs and religions amongst
different ethnic groups and societies, insofar as these do not conflict with the fundamental
human rights of people.

575 5 RIBHEN, th2ohicd o T, A DEARMAEZRE L ZVIRY, BH VO
o, b, B Fo REEUEHT 5,

13.

Plan, organize, administer and manage programs and organizations dedicated to any of
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the purpose delineated above.

P b0 Al 2 FH S 5 720 OfllE x il z 5Hl L, AR L, EE L, By

o
=+

%o

<F—7—F>

1) marginalized people : [#E&DEAICEWRL LTV 5 A4 |

2) socially excluded people : [#EXNICHEBRE LT 5 A 4 |

3) dispossessed people : [EHICH 5 A4 |

4 ) vulnerable people : [fE&IICHESH 72 A % |

5) at-risk : [fEBSICHEL T\ 3

6 ) barrier : [#2&SI~DEE |

7)) inequality : [ A~ 5% |

8) injustice : [ IEZE

9) well-being : [fE#k] ([V =¥ A 7 —2DER] KBVWTR, [V -v—A v
LA R AFHBEDNT, )

10) problem-solving capacity : [ R fEHRAET]

1 1) humanright : [ AME]

1 2)  structural condition : [H#& M54

2) V=V AT =2 - T30 74 ZADNRELTD 484 (Diversity)

PLbEo MERERE] oduc, TA% 225 Eo Gtaodo, IggExni] [
DERLT ) HIAZICE Z 6l 2 BUK & iERSE (those policies and structural
conditions that maintain people in marginalized, dispossessed and vulnerable positions) | &
b, ZDZ bk, [HhRIE] b i efioTidRTwddoic, 7y 7re—

(Appleby), 2w (Colon), Z LT, »» I+ ¥ (Hamilton) (200 74F)D %k
P, WE, ZLCHEMERE : PTIA - 7TRRXV e f v —_vy gy (Diversity,
Oppression, and Social Functioning: Person-in-Environment Assessment and

Intervention)] 3% %, REOFHUL, [HHME0H 2, Z L TIEIN T2 AL ] 1B
LCEPNZdDTEELHIC, [ZDANLELBIITIV =S 2N T =0 - TT77 T4
A DN TEDPNIZATH 5, KEOEAWPHHAICOVWTE, [H1E LREOH
5, ZLTHEZZFICnE 774 b bicfTo EEROPHHA (Framework for
Practice with Diverse and Oppressed Clients) | (George A. Appleby) (53 : 1 ~15

H) ohTtitovonTnid, 2oLt it, UTobDTHh 3,

1. EED7-» O (Theory for Practice)
2. ROz avn Y hrixBa (ecological Framework for Practice)
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3. ZRELE A L v 7 2ofis (Diversity and Strength Perspective)
4, flfifii % £k L 3 2 EE (Value Base for Practice)
5. TRAAVFEAVZ—_vy a v RBES S -HHA

(Assessment and Intervention Framework)

FONEEBEICTLCWEHAREE () 1h%T 3,

K () THMME, E, ZLCHEERE: PIA - 722XV EfrvE2—xvia

v

1. Framework for Practice with Diversity and Oppressed Clients
SRk L HERICIEI N2 74 v P DO DA

2. Culture, Social Class, and Social Identity Development
AL, R, 2L THRNT AT YT 4T 4 - T4ny T AL

3. Ethnic Identity Development
TR=ZY I TATYTAT A4 - T4_my 77XV}

4. Dynamics of Oppression and Discrimination
MELEMNOZAF Iy 7R

5. Racism: African Americans and Caribbean Islanders
LAYRL T 7IVARTAYVANEA) T #E,OD AL

6. Women and Sexist Oppression
e sy A ATy av

7. A Multidiversity Perspective on Latinos: Issues of Oppression and Social Functioning
TTVRDANRZNDYNLT 4« ZANT T 4 O  PE & AR MHEARE Dt

8. Native Americans: Oppression and Social Work Practice
FAT AT TAYAVDORNL EEY =%V T =0 - TT77T 4R

9. Asian Americans: Ethnocentrism and Discrimination
TOTRTAVAN TR Y FYRLEE

10. Lesbian, Gay, Bisexual, and Transgender People Confront Heterocentrism,
Heterosexism, and Homophobia
LAET Y, TA, "M 7vaTl, FIVAY 2V E—DAA~D~T OV T 2
YRXL, ~TH IV AL ZLTKE T74ET

10. Ableism: Social Work Practice with Individuals with Physical Disabilities
TATY XL O BREEEZ O OANL O DY = e VT =2 - T T T
4 A

11. Religious Bigotry and Religious Minorities
LYY xR - v b YA ERBENDEE
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12. Ableism: Mentally and Emotionally Challenged People
TATY XL RERE, EER LT v LY VP HAATR D AL
13. Social Work Practice with Immigrants
BRONAZ~DY =XV T =2« TF77 54 A
14. Appearance Discrimination
TET T VARICTWT B
15. Affirmative Practice with People Who Are Culturally Diverse and Oppressed
ALK 2 MR L RRNICHTEI N TV I AL L DT 77 =< T4 7« 7777 4 A

CoHHoFORBICEWT, HHLATLEI RO AW BB L, ZD—020, [
A 7Y X2 ) (Ableism) | £ W FETH D, Tk, M TE7RwD (Dis-able) ”
EWH LA BBk, ‘B (Impairment)” L W o 2 TERWAN"ZEKRT 5 [[EE

(&) (Disables) ] iIchfL, “M23TE 2% (Able) "% H 577 LASHEL LT,
TEBLNEEWT S [T2 5 (H) (Ableism) ] L WIHFEDR, V- ¥ AT =2 77
7T A RACBWTEMINTEZZ LITX 5,

V=YX VT =20 - 57T 4 ADHFITE W T, "People, First!”, & %\ %, "A Person,
First’ & Wb b X5 ICkkoT& 7, DF 0, “N“A47% [Feic (Fist) | R weF
9, HARGECI TEEE]. 20, “EHE LR “& (N "% 2, ZOAD
“TERWIL"TH DB PEERILICEZ, 72 2 X FEEORRELMM D" & v o 72 H b %
L. <Dz ep“T& % (Able) "CTH 25, 2D N (F) ", #&icd b, £DAD“T
52T RARCT, ZOHWRING W EBH L, £ TiERL, LTFAL

(People) "“A (Person) "“fEl A\ (Individual) "ZEICH T, “RICBTE 22", “hic%
L7202 D NDFKDEIIRITH E Vol Dl B TED (D) A

(Ableism) "%FICH T, ZDANO—HTHL, ZDOALBDoT 2 (with) "% O“fEE

(disability) "#1£ICH > TL 2FKM, 2% Y “A Person with ---"“Individual with -+ & \» o
72X IKRHINDG, 22 TlE, “Individuals with Physical Disability” (***) & 3Ty
%,

3) V=Y¥AT—0 T30 T7 4 RADONRE LT [RER] [FFE] [Hasm~o
B | :[EREY — ¥ 17 —2 (International Social Work) |

ok U7z THRIEHE) orhic, v —v v AT —h—1F [HACHEET 2 EESIN~D
BE RS, AIERICH LTI b A2 5 (Address and challenge barriers, inequalities and
injustices that exist in society.) | &\ 9 XEHRH 5, [FIEFR] [FFE] [#ESSI~0
BE] 2, Zu—oL - T u 72 a vV LCOEEY - v 7 =7 OEESLDE LD
7o, e—Y— (Healy) £V v 27 (Link) (20124%) o [HEY—vx1LT7—72
DAYET Y7 AN TARBRYy TAXAYF ZLTlu—"r - Tr7zyvay
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(Handbook of International Social Work: Human Rights, Development, and the Global
Profession)] 3% %, 117> avpPollInTnddl, V—vxrT—=2 777
T4 RADONREERT 27201, FHlwrvay (R (). H3xrvavy (&
(). zLTH4ervay (R () oHARIIFET 2,

K () HBlervay: EHEY —> Y7 — 27 0L & &
1. Defining International Social Work

EFRY =N =7 2ERT D
2. Globalization

JHa—NTAX = a v
3. Development
FA4Ray FAUL
4. Human Rights and Their Relevance for Social Work as Theory and Practice
HERL 7777 4ARLLTDY =¥ VT =7 DDDAEL L LAY X
5. Social Exclusion and Inclusion
e LT s 2N =T a v A v In—Ya Y
6. Social Justice

fHRIEs«

£ () HE3ervav BB - VT =2 - TFIT 4R
1. Work With Immigrants and Refugees
BR & EHR~DE) % 221
2. International Adoption
FEI s 1kt
3. Trauma Counseling
FoU= sy v VT
4. International Social Service: Addressing the Need for Intercountry Casework
EEY =2 v - R ENT—RT =2 D= — WG
5. Social Development and Social Work
= RN TART Y TR =N =

6. Disaster Relief and Management: Readiness, Response, and Recovery
KE~OR|E A2 =V A v b M G, 2 LCEE
7. Representing Social Work at the United Nations and Other International Bodies
EidE e o EERERICE T2 Y — vy 7 — 7K
8. Cultural Efficacy in Communication and Practice in Global Context

ru—NpHcoalazr—vavesFI T 4 A0 XALE N
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9. Cultural Conflict and Conflict Resolution

SCACHY B ik & 037 o fifk

X()FAd4xwrvaviZu—n" )Y —xfviay

1. Global Aging
7 — OVl

2. Child Abuse and Neglect
WEEFL AL 2 b

3. Child Labor and Work
IR E 5518 &t

4. Child Soldiers
P OREE S

5. Children in and of the Street
ArY—=F- - Frirv

6. Community Violence
IIa=T4  ANAFLVR

7. Drugs: Addictions and Trafficking
N7 v AkfFLeH

8. Employment, Unemployment, and Decent Work
I, K. £ LCEY Rt

9. Environmental Degradation and Preservation
BRI & IR

10. Ethnic Conflict
IA=y 7 -av7) 7}

11. HIV/AIDS: The Global Pandemic
HIV/AIDS ; 7Za— oV aifT

12. Human Trafficking
ANE7EE

13. Indigenous People and Cultural Survival
FeAED N A& & SULIRE

14. Global Mental Health
TH—=INL e AR s NI R

15. Migration an Refugees
i R

16. Natural and Human-Caused Disasters
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HAR L AMIC X 5 5K5FE
17. Poverty and Human Needs
2Rt a—~<wy = —X
18. Racism and Antiracist Strategies
LAYZALET VT - LA PR FRER
19. SARS: A Case of a Global Health Threat
SARS : 70— SARE~DE
20. Status of Women
Pt o Hifr
21. Veterans, Soldiers, and Military Families
PE AP NR PN 3
22. Violence Against Women
LE~DFRT]
23. Youth
AR M

CCCHERILIZ, V=YY VT =0 - TITI7T L ADNRE, V—v ¥ VT —H—
D\ 5 [E (A Nation/Country) DH D" The People (HR) 2056, HE%Z&® 72 R
(International/Global) ®H d” "People (A% ) "~& | RGP EZ 2 LML T
BoRVWIETH D,

B () iKBnT, Y=y ¥ AT =2 - 77774 AONRIF, —fkic, V= %17
—H =PV EEDANL, 2% Y [ER (ThePeople) ] THH, TNHBAIA, BIA,
CIALT2, ZLTC, V=¥V T =2 - 77774 ADONRICHEY 25 NE, AT A
DEHiL, TRTOERTIEIRLS, 2DEROPTHRONZBIATHY, CTATH
BLEZBILNTED, £, BTAR, ZOEHDEMHELH Y — e 2ADNRITA
DZBANTHEHP, CTAIER, ZOEDOHEUFIESLHEY — v RDONR2LHNE 02 L
g, Ll VY=o x W7 —28ME LT, V=¥V T =2 - 77774 ADX
RICHEY 25, DIALEIAIR, wbwa TER] Tldhw, LarL, 20 [EHR
(The people) | ZE#T % “The "% ->T, A4 (People) | L L. Bk, &b
D“N (Aperson) ", & Y D“ AR (human-being) "¢ LT, Y=Y v L7 —h—0DH
FtEcd 2. ZoHEMHE, HFIERE. HMER. HEMEMicEIC Yy —v e 17 —2 -
T T T AARADNR~E ., ZOME, BEZTOLME, B 5 0viE, flifEo%ikiErs, v —v
YNNI —H—HHICRDOND, “TH—oL s ARV X—=F HEVIEAVE—Fa
T =T =07 E, V=N T =T - T T 7T 4 ADONR%E, “The People”
o, %D “The” % - 72 “People”, & %> I%“A Person”, “Human-being”& L CTWZ 9 &
THLIAHILH D,
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K () Zu—np V=SV =0« T537F 4 ZADOWNR

People tHH D N4

-~

The People [E R

~

-

\

cATA
[ cBXA \

\ - C2XA
\ DA /
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Social Welfare System/Social Services

ESfoR S AT T il SoRGUE &

Social Work Practice/Professional Services
V— s e AT — 2 U (78— -

KV H—=TF) KD NRE
* Human dignity/Human rights
NG [ AHE
- Social justice
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&kl 4

V= nT — i —BMREK - HF BT IRELKTOMED T

—TAVHEREY — Vv VT — 755 - REREFTHRE 2hOic—

I.

TAYAEREDY - » 1T — 7EHMBER - BEHR

X 1.
BEH - IR HRHER
BKDAT =N FT )= T — 2KV =y N7 — 7 HEWEHES (CSW

E)

#hs (B.SW.)
fst5 (M.S.W.)
f#+-45 (D.S.W.~Ph.D.)

[GE——

[8E J78t & FnRLne |
B S WaZn[fE 521 &
M S W n[#z 262 K

(2018—-20194 JEEE)

/

B SWiE&k4: 60, 306 %
M-S VPHEHE 6-3—5-6-9—%
EEHEE

EEFHE (Field Education)
g R (B.SSW.) 4 0 0 R
KREEFEEEE (M.S.W.) 9 0 0 K

AVALNT I R—
(M&WiW%@K\\

74— K

R

%Fﬁﬂ‘&lﬁlﬁs

2Ry - PLYT — I —

B RE T oy B
i, RO A Ak
gV=Zhn )= NI —7
R e N, R, TR~ A 2 V74
AT == T — 7 Al

IH 5

JULEL

%%7~V&w7—ﬁ~%%(NASW)

I A (- A
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TAVAERECEBTZ Y —v v LT — Z7HEHMER - BHEKRSRIZ. (1) HE - I
B, (2) FRGEl, (3) FEHHEE. (4) HME, 2L, (5) BEMEHED 5255
KR, o5 OB HAICEELTWS, UT. #2RFRICOWTIHRIAT 3,

1. V=% AT —27FF - JIBEER : 225 - KB (School of social Work)

2018—2019FHE. V=27 —2HF - AL (School of Social
Work) & LT, V—v %7 —2%+ (Baccalaureate Social Work (BSW)) ZZR[#iE 5 2
1RTHY, ZDOBSWa— 2 FEREEIL60, 3064 THE, ZLTY—vrn
7 — 7 &+ (Master of Social Work (MSW)) FHR[#%1Z2 6 2 THH, MSWa — a2
FIEEEIT63, 5694 THL, TXNTOEAL, FFE, BT s22Kky—v v
7 — 2 EEW#ES (CSWE) OF—L =Y THRT 22 L2TE %,

% 7n &1, TBS THE BEST SCHOOL (https://thebestschools.org/ranking/best-master-
social-work-degree-program/) (C 35> T, MSW Programs: The 25 Best Master of Social
Work Program Z@~=, Z® 1 0% TZR T,

The 10 Best Master of Social Work Program

University of Michigan
University of Chicago
Washington University
University of California Berkeley
Columbia University

University of Washington
University of Southern California

Case Western Reserve University

D A e

University of North Carolina

10. University of Texas at Austin

2. V= e VT - BEEKEY &KV —vy T - 7 BEERKGHES (CSWE)

TAVAHCHBT DY =2 v VT =0 %B 250, V—v v L7 — 7 EMEEKBECTH S
2K — v ¥ VT — 7 BEHRTES (Council on Social Work Education (CSWE)) 7% #
fR3 2 LBRETH L, 2Tl V—vry LT —r¥EGEB o [HE
(Educational Policy) | & [58n[F# (Accreditation Standards) | ZHDIicais 2., %
DB A AL L 72 b D& 21K L TH L
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https://thebest/

M2, V=3 AT —=2HE - lfigme vy —v v v7 — 7 FRGEWE O BRR

O - IR S EEH

BRKDRI =N X T V=T = | &KV -vrrT7-7&EWHHES (CSW

E) T

45 (B.S.W.) TCE 778 & FURTELE]
fE+5 (M.S.W.)
f#i+% (D.S.W./Ph.D.) BSWaERA#s 521 K

MSWu TT)@ 262 716)3

(2018-20194% Jg@EE) |/
BSWEEE: 60, 306 %
—MSWREE—635 4

[@)
\\n)

KEHH

EEHHE (Field Education)
e EAe (B.SSW.) 4 0 0 R
KFFEFEE A (M.S.W.) 9 0 0 K4

TA4—=NVE A VAT R—
(M.S.W. Hif5#)

1) &KV —v» VY — 7 BHE RIS DL

R =y VT — IV BEER RS, 195 241, ‘/_27“\’}1/‘7‘—7$r|33{2l§\
V=¥ x VT — 2 BB E . amaEBFEom I o b i, TA Y AGREICE
57 =XV — 0 HE % ERICEEN T 51— DHEE] (the sole accrediting agency) & L
TNz BUE, V—v 2 VT — 7B E 2T )M e R¥EBTE &b, 2, 50
0 N EoHERGECTHL 2HANRELOEKIN TS, 201 84FICit, I hik
B 71 77 L (accredited social work programs) & FRR[ DM & o TWAHE 7w 7
Z 2. (programs in candidacy) 1ZLATD L B0 TH 5,

R XN E 7' 777 2 (baccalaureate social work program) 521
rf X NELEHE 7 v 77 4 (master’s social work program) 262

2) V=¥ AT —2 [BEHE] & [k
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BRY =X VY =V HEYRGERIZ, Vv VT =7 EK BHEH., 2 LEHELEHL
[FAR[HEHE] 2. 20 0 8FICKRE L., 2 0 1 04FICE L7z (Educational Policy and
Accreditation of Standards (EPAS) (Approved in 2008 and revised in 2015), LA Fic, Z®
HHZRY, (2L, 20, 20 1 5FICHICBUEL b D%z, [ 1]2FTLT

B<,)

V= e T — 7 BHE S (CSWE)
HE T8 L RAIEAE (EPAS)
(200 84%&#. 201043 HUED
HEY: V=2 eV — 7 RR BB ICETIEHBI# L B EHE

V—v e L — 2 HEBEWES (CSWE) 13, 228 (V—> v L7 — %15, B.SSW.)
ERFERE (V=2 % LT — 71l“3577‘MSW) ZIRA[T 2720, LUFOEE & a5k
# (EPAS) #H\w3., (LLTFEBK)

[BETT#t]

1. HBE oML HE

BEHH 1. 0 —fimqes HEE

BERDODPPF LY = v VT =2 HE 70 77 L0ffar & BiElX, MM (profession)

DEMSEZHWE 35 28, BMfi{E (professional values) (HEHE1. 1) ZEMEL 3

52 LEHRL, ZOHIBOHKE 7'v 77 L85 (Program Context) (HEHE1. 2)

ERML7-bDTH D,

BEAS 1. 1 —{fifd

ik (service), fE&IEF (social justice), ADE (the dignity and worth of the

person), AEIBIfRDEM (the importance of human relationships), 3 (integrity),

f171& (competence), AME (human rights). % L CRIAAFSE (scientific inquiry) 23,

V=T =0 (aT7) LaAfifETH S, o OffifEik, FLEA Y Fa T A
(Explicit Curriculum) & #5205 U ¥ = 7 2 (Implicit Curriculum) OFEBETH Y, T

TOANDE ZEEL, el - FRFNIERZERT 2 HMkE L XT3 2B HEOERT

b5,

BEAHS 1. 2-BE /w705 R

BE7v 7o LEmLE BE T w77 L0300ET 5 % OB O b Offidy, % 0851

FTOMRL = — X2 E]KT 5, IHIC, A7 w77 L3ZNZENOHBOER, BUA.

g, b, b, AR, 2L/ v — A8 EsKMLb0TH L, (LUTHA

i)
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2. HLEIA Y ¥ 2724 (Explicit Curriculum)
BEH2. 0V = v AT =27 - ) FaT0EY VX7 — 7 HMER
FLA ) 2 74013, SN GEEHIEICESWZHBFE 70 7/ 7LTHY, ZDa—xe
NV FaTLhblhd, V=X VT —JHBFIRXIN - T—VrERE L, EHY
F2TLD-0DHMELRZIDOTHY, ZOFKEELZTMADT T HDOTH S, LM
AV FaThbid, FRLALEELOHEBEL <L E ERL <A DH Y X 2 T LR
CERLTW T, HMNBEZBERT2200b0TH 5, ¥ (BSW.) ) Fa
7Lk, M EO (27) (the core competencies) ZEfRFT 2zt BLT, V=
AT VAV =¥y T —27FKE (generalist practice) (BEH#HB 2. 2) Oz
EhrEoHdcchd, L MSW) 2V Fa2T003, HEMOTE2EHMLL T8 &
iz mz, EMOEOK (a7) offfzesL T, - V—v vy 7 -7 EK
(advanced practice) (ETHM2., 2) O-0DARFEEZEZEYHITETH D,
BEA2. 1 -EHTEOK (=27)

BEAE2. 1. 1 -HIY —> v A7 —H—L LTHRE L, ZhICHIE L WTHE

ENDHEEERIT .

EEA#2., 1. 2—V—vxr7—70mMEHFENZIGH L. HMEEITZ 28E %
795

HEHH 2. 1. 3 —&EME 2T (critical thinking) ZIGH L. BRI 31T 2 5
HEZIT .

BEAE2. 1. 4 -4 DECEERET Z2EZEITALI2HELZIT).
BEAS 2. 1. 5 - AL - BRFERLZABET 2EERPMMTRAI2EEZIT I,
BEHE2. 1. 6 — VI —FICEMMITLN/-FEEK (research-informed practice) & H
BRICHEA T 507z ) —F (practice-informed research) 237 x
LHEEITI
BEHE 2. 1. 7 ABTE & HEBEEICOWTOHFEHDICHP T2 BEZIT.
BEHE2. 1. 8 & - AN T A —A4 V7 EBREL, RNY —> 21T —
7 - REITEELE ZBOERFERK (policy practice) 1IZE
PITABDHEBEZIT),
BEA#2. 1. 9B/ v/ 70872l L 2 EEPITA2BHEEXT ).
LEHE2. 1. 10 (@) — (b) —fEA, Kk, £, Mk Hik~oSHE
(engage) .
SEE (assess). /A (intervention). i¥ffi (evaluation)
BEAH2. 1. 10 (@ — S0l
V= x VT — 71—,
AL S, B, MRk, Hsl~0RE, MRAESOHEL.
Sk & oot NBIFREAT 3G Lo
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B2 (work) & Z DfEHRICOWTOMHAMERE (mutually agreed-on) % FEfE X 4
%,
BEAHE2. 1. 10 (b) — €
V=¥ T — =3,
774y 0FREE (data) ZHED, ML L. FIRL.
774 DA (strength) EROL 72D D (limitations) ZFEE L.
Hiy & HEE DM AR, fEdz e X 2,
) 72 AGHH (intervention strategies) #i3E{R3 %,
HBEAHEH2. 1. 10 (o) — NMA
V=¥ T — =,
HARRAY H AR 2 2K 3 2 168 2 B%A L (inidate)
7 74T DREN & E® ZHENNN A% 1TV (implement)
fEZ 2K LTCWIF2 592742 F%BHIL (help).,
Z DERE & ZF DRgE~ L g (facilitate) 3%,
BEAHS2. 1. 10 (d) — FFil
V=¥ T — =,

ORI (critically) IS L. Gidk L. RS 2 M AZ1T 5,
BEH#B2. 2—-V2547VRF - V=227 —27EE (Generalist Practice)
GRiIE: Tl ¥~y —v v A7 —2¥8EF (BSW) 2EWK+3,)
HEHEHM2., 2 - Ef - Vv —v v 17— 2% (Advanced Practice)

GRiE: o cld, K¥bifEEL oy —v x 7 —2#%E (MSW) 2EKET2,)
BEAH# 2. 3—V—2 17 —2%E (Field Education)
3. f5ENA Y ¥ 2724 (Implicit Curriculum)
BEHE3. 0 —HTEMH Y F 2 T4 BN
BEAS 3. 1%k
BEHH 3. 2 —F4iHE
BEAHE 3. 3 —#ES
BEAHE 3. 4 —HEEHR
BEAHE 3. 5 &N

4. EHHi
BEAHE 4. 0 —HAEFHHM

(LAUF )

B 2o (i) #R<THH, (2L, 201 5FICKEEINZ, ZOH -7 [
B LRAEE] 0%, [ 1] LTERICHMLTEL)
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DY —=> 27— 7 HE T L EAHEHED H 1 (Purpose: Social Work Practice,
Education, and Educational Policy and Accreditation Standards )

BRY =2y VT = 2 BEFRCER O [HE VT L] ORicE T, “ZDH
)" 2 XD X5 Ich~RTw 3,

Hiy: v —v vy 7 =2 FEE HE. HE T & ZnE#E (Purpose: Social Work Practice,
Education, and Educational Policy and Accreditation Standards)

V=Y AT = EMBOHNIZ, ABléala=T 10V —A VI BREIED
Tl Thb, NEEBEORE, /v — oV aflia, AEDOLERE. RlARmsRic i o <A
Wk AEE e LT R, BFIER. AMZGIRS 2 K0 FFi. BROMRHE, 2L T
TRCOANBEDIA VT4 - FT - FAT7%2FEmDHI LT, V=X 17 —7DHNITE
Hans,

The purpose of the social work profession is to promote human and community well-being.
Guided by a person and environment construct, a global perspective, respect for human
diversity, and knowledge based on scientific inquiry, social work’s purpose is actualized
through its quest for social and economic justice, the prevention of conditions that limit
human rights, the elimination of poverty, and the enhancement of the quality of life for all

persons.

TZTHHAINTWE L, V=YY VT =2 HEOHWND [V = v L7 — 7 HiY
% (social work profession) | % “FiffJICHE - BRI 2L " THL I L #HIL LT3
TeThHb, TOHMBBCL>TERINE Y =y 17— Z7HMKIE, Lo X AhHE
Mk CcH 250%, DOVTHIHLTWS, [ABltala=T10vzrv—A v 7 i2FE
X2 HYRTHLEWH L THD, T LT, ZDfEHE T LT, ALBERBEOM
HR# L Z DR, Zu— ik, ABO %M, BRENIFZE IS L AIF. e
), RFNIER., AME, BROWRME, 24V 74 - 47 - 747 THE T EEREHLTL
5, DOWVWT, V=YX AT —=2HEBEHIER, “LIDHIREPICONTHRT NS,

@V =X NT—IHEEELY vy VT —IHE
AiXodc, V= vy L7 —27#E#HE (Social work educator) &V —> v LT — 7 HE
(social work education) IZ2WT, UTFD X S5 IcibRTw 5,

V—=vx VT =7 HEHIL, R, R, T LTEREZ L LTCZoHMEAEAEDDT
Hb, V—vx VT —=2HEIL . EERERCB T, EforRohc, hEH D
HMROKE., MA@ L CEBINTE MR HENEEZ LB LT, MRko®EME
LT 2 TH D,
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Social work educators serve the profession through their teaching, scholarship, and service.
Social work education - at the baccalaureate, master’s levels — shapes the profession’s future
through the education of competent professionals, the generation of knowledge, and the

exercise of leadership within the professional community.

BLKY — ¥ VT — VBB ES
2K — 2 v VT — ZHEF WS (The Council on Social Work Education
(CSWE)) iZ2oWwT, UTFDXHicidrTn3,

Y=y — 2 BEFBGEY (CSWE) 3, #FiefEL#ffEoy —v» 7 -2 HH
7077 LB T b0, A& (EPAS)] ZHw3b, EPAS
X, MW EZED 272002 T25 2 LicXoT, FRVEF I ZHEFLTW
e THhb, 20 [HifE] LBRAEZL 2T T8 hdbrREOZRMELH -,
BETn 770k [HiE] Lotz d DT ANTVYRBHIERICLY, GH
B, H2VEFAZICREL TN A F2T7L%2KRB LTI LETHD,

The Council on Social Work Education (CSWE) uses the Educational Policy and
Accreditation Standards (EPAS) to accredit baccalaureate- and master’s-level social work
programs. EPAS supports academic excellence by establishing thresholds for professional
competence. It permits programs to use traditional and emerging models of curriculum
design by balancing requirements that promote comparability across programs with a level

of flexibility that encourages programs to differentiate.

CCCHEARRMT, 2KV —v vy VT =7 HEFRGERIZ, FRFEDOY —v v T =2
HETn 77008 Ooic, [HHE] 28 FT 25, 2 OHERBEOLEHKIA) ¥ 27
LELBICHKELTWAAY) F2FL b0, FWICHGLTITL T & &, ZOELHA
HLEEDH-TH, ZDOILEDLAMRL TN ZLEZPHRL TR TH D, HH
BEREOHTHAEELZDDICA>TWV D,

@ T#EE] & [FRn[FEHE |
201240 [FIX] icsWT, [HETTE LA EHE | (Educational Policy and
Accreditation Standards (EPAS)) %X D X 5 ICEH LT3,

EPSW (%, #iAb I nich V) ¥ 2 7 L5HHD 4 DORREEZ B TS 1 (1) HETw /7
soffidre HEE, (2) #EWEA. (3) HHEHEE. (4) FHli. ZHEI7E & FnHHE ]
RHNCBEEL T2, BHEHHIZ. ZhZhoh ) F a2 7 LBEEZ BT 2, RA[EHE
X, (4 2V v 73FT) FEHGEHCHlo2b0ThH Y 45 (B) LR (M)
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BIREAEINE Y = v N T —2HE 707 7 L0FE L, T 5720 ICHELINEHE
HEIH/RL T3,

EPAS describe four features of an integrated curriculum design: (1) program mission and
goals; (2) explicit curriculum; (3) implicit curriculum; and (4) assessment. The Educational
Policy and Accreditation Standards are conceptually linked. Educational Policy describes
each curriculum feature. Accreditation Standards (in italics) are derived from the
Educational Policy and specify the requirements used to develop and maintain an accredited

social work program at the baccalaureate (B) or master’s (M) level.

@/ YN — 7 REHE
CTCOT—~Thd [EHKE| KT 2HHLOBEZ R 27-01c, 20154
%Eéhﬁfﬁﬁﬁﬁa AATEAME] TRkl & LCERICHATL, TEEHE B3 5H
FHRTELTRLTHEL, LT, [HEEE] KT 2H5 L 00HR%E, UTITRL
f:l'o“<o

Accreditation Standard 2.2 — Field Education

7’71/7"“47“‘——“/5‘/ﬁﬁ2 2—74—NF - -ITTFar—rav (EFHHEE)

1. ICHBWTHERE EER2BEEI 2 2 L 2EHBT 5,

2. ﬂk\ﬁk\%ﬁ\%ﬁiﬁ?5V1%7JX%'777?4X&LT@HVE%VV
— (EMIR) 26T

. R STETIC ﬁ?5/127)xb TS5 F4RELCDAVET VY —RIERT 5,

4. 774V PEZORBEBEZICIPDLILET, V=V y LY =2 - a VTV —
BRI 5,

C FEEEMENZ. FIIRK 4 0 O FFfE. B dm(R9 0 O L 375,

6. —RFEHRDE LFRRERSTFORE 7w 77 L EET 2 EEZIHE T 5,

EEDB2EET 57200758k, B HEEOUIMEL &, EEAEDRE & fFE, F4ED
REDOXE., £ LT, FAEOEEBR & EEROTHETT L2 HKL T 5,

8. FHMICHT 5, FHIE L OHEREDIETTIE, FEBR &L EE MR ORI, FE ke~
DORK[EITT 5% 2 HEL T %,

9. 74~»F-4yxb77&~&Lf%ﬁﬁéﬁﬂwikiﬁ%ﬁ%%%ié

10. ¥Ha—RAD 74— F A VAFF 7 Z— XY = v LT — VBEWES
«EW@@77V?4?~V9V%ﬁt?V~V%WV~7¥iitV~ka7~
I MEL DR RS, FEBR2EBMOY — v VT —2 - 75057 4 ZOREEHT 3
bDET D, DL, 7A—NAF A VAT I R=0 ZOFIEDHNL, B 5\ ILFRSE
%ﬁtfw&w%é\%@ﬁ%%ﬁ%%%%?é

1MN.EBEEa—Z2D74—NLF - A VAT 7 X— kY —v e VT — VB WES

}
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(CSWE) OT7 7 LT 47—y avxifitsy —Y vy L7 —27ELo¥ 2, &+
REKR2EMDY =¥y VT =2 « T30 T4 AOREEETL2dDLT L, L, 7
A=V F  AVRF TR =0, ZOFTEDHAL, &2V IIREZHA LT RWEA,
Z DT HEAE L L %,

12. AV T v 7 —va v, EHIIEEE, MR ESERELEE oMig, 2 LT, 74—
FeAvRFT7272—-%HTT 5,

18. A DEELMMIC BT . EEEREICET 2 THBER I LT 2,

14. ERAEOKE, FE, BEHLAEFRA——v Va3, EHEAO¥E0b DL, FLD
DTH-o>TlE bR,

3. &%V —v ¥ 17 —h—1% (National Association of Social Workers (NASW))
BPIC, Y=y Y AT = EBHEE L T AV AEREICE T EMBEGCH 2 T2K
Y=y T = —tpe (NASW)| LoBEMEZK 3 ICRLTHEL,

K3, 72V AAEREICSET 2 HIREE : 2KV —v v 17 —h -l (NASW)

KEHH

EEHHE (Field Education)
FEEFAE (BSW.) 4 0 0E
KFFEFEE A (M.S.W.) 9 0 0 K4

PR WSS PP
(M&WiW%@\\\

B0 %F’Ejﬁ%&ﬁi

ERDOY — N — 71— %*V~V&»7—ﬁ~ﬁ%(NASW)
B BT R i (- AR
Rl

Fiihiie

SR
V=N )= T =T
el & A

1E955
M~ 4 707 4
AT =)L =T e T — 2

® NS W
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PRV = VT = —lpao MER] X, F—24_—Y ETRINTVEDT, ZD

HEZ 18 2] 8 LTERICHMNT 2, Z20oHD [2KRY —v ¥ VT —H—DTOFEHE
(Facts About NASW) | iIck 3L, ZDOERVORBEITOWTLUTFD XS IR nwTn3,
[y =y VT —h—fpaiE, 1955FIC, UTFD 7207 —v v 17— —Hik
BIRALT, 195 5FICKLINEZLDTH B,

1. TAV AV - V= %17 —h—1% (American Association of Social Workers)

2. TAV AV - EEY - v L7 — 5 —1#4 (American Association of Medical Social
Workers)

3. TAV AV -HMEY —v ¥ 7 — 51 —1#% (American Association of Psychiatric Social
Workers)

4. KRSV — 2 v LT —H —174 (National Association of School Social Workers)
TAV A « Z—T7—h—1% (American Association of Group Workers)

6. IIa2a=T 4 F—H=¥—a v ifFEHE (Association for the Study of Community
Organization)

7. V=vxAT =2 YH—F - 72— (Social Work Research Group)

R =2 VT —H =R DFLOBEMIC OV TIERD L Ik Twb, [4Ky
— v LT = —Haid, HATH 0B LKDEMY -y AT —H—2 2B LT 5
WTH2b, 2RV —v VT —A—lpald. A Vv AA—DHMKRE L REZHEL, 20D
B HEZAIR LR L, EMAaTH 2 ERICED 2, /2, 2KV —v vy AT =2
—Waix. HA. K, HEoy = re s —v2ic, ERET FRAY— P2l L THEES
35,

REOZEBR OB ICOWTIE, [V =2 AT =21, [7A Y AEREFEHET (the
U.S. Department of Labor Statistics) ] 1€ X % &, 2K THRDFELHKEL TV 2 HEHMETH
2, 201 44FICiE, V=¥ 7—=71—=3f650, 000ANTHo7, 20 144EH
520144FFCiTE, 12—y oA FHIEN TV, |

V= VT = FEEED [FEEHIF] L LT, [ 2]ofo [%EE (Practice) |
WCFFR L CTH B, 22Tk, ZoHEAZ T ZRT, EINZTThR, B, 2L T, o
W), FARY. BUMBEE, FEBUMAHMR - MEE O JLHiIH 2 EEH T 2Rt L Tnw 5,

Aging (HEilii#)

Behavioral Health — (f& i)

Child Welfare (2 # & 4l)

Clinical Social Work (Z V=1« V=L % LT —7)

=W =
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Ethnicity & Race (& & AfH)

Health (fi#F)

LGBT (HW=4 V7 +4)

School Social work (X 27—« V—2 %77 —7)

®© N oo

ERY =y Y = —HERBEINE, K4 ITRLTEL,

Bl4. &KV —v v 7 —h—aa BB
https://www.socialwokers.org/About/Chapter/Membership-By-Chapter

NASW Membership Map

® Guam
. ® pucrto Rico

® Virgin Islands

@ N A S W . 0~ 1,000 Members . 2,000 — 5,000 Members

_ 1000 2000 Horbors [ 5000~ 10,000 Members
National Association of Social Workers

I e®
TAVARRED [V =% V7 — 7 HIREK - LEICH T 2 REHUE | oF#E.
UTFicxewdenTE 3,

1. Y=y ¥ V7 —7HMER - BEE A7 7 -V —vr T =2 (K
) BT, FTED 2 T A L EBORM UG L ¥EI, VY —v v AT — 2 (B
SW), 20 iFY—vrr7 =L MSW) 2533,

2, Vv X VT —HEHMER - BEKE LT, &KV —v e T — 7 EE (2K
—v AT =7 EEG#E (CSWE)) 25, THE /8L RATLHE] (b & LR 5
5,
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3. V=V x VT = EHHEHIF., MWKy —vr T = —1fHs (NASW) 28
RELTZA VA7 72— (MSWHUSHE) offE0Tic, V—y ¥ A7 —h—DEES
B O(EN - EA - 28 - FAREEER) itk T, IR 4 0 0 BFRE], B3 i{K9 0 0
RO FEEH 2TV, Z DR 2 IS T 2,

skoskoskoskoskoskoskodkodkoskoskoskoskoskoskoskoskoskoskoskoskoskoskoskosk sk skoskoskoskoskokookoskoskoskok ok okosk

(511 2Ky — o v Ay — 2 BEFRRA D [HES b [
LRy -y VT — 7 BFHES
Council on Social Work Education (CSWE)

Educational Policy and Accreditation Standards (2015)

Developed by the Council on Social Work Education (CSWE) Commission on Educational
Policy and the CSW Commission on Accreditation; Educational Policy approved by the
CSWE Board of Directors on March 20, 2015; Accreditation standards approved by the
CSWE Commission on Accreditation on Jun 11, 2015.

CONTENTS
INTRODUCTION

PUROPOS: SOCIAL WORK PRACTCE, EDUCATION, AND EDUCATIONA POLICY
AND ACCREDITAION STANDARDS

COMPETENCY-BASED EDUCATION

SOCIAL WORK COMPETENCIES

Competency 1:

Demonstrate Ethical and Professional Behavior

Competency 2:

Engage Diversity and Difference in Practice

Competency 3:

Advance Human Rights and Social, Economic, and Environmental Justice
Competency 4:

Engage in Practice-informed Research and Research-informed Practice
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Competency 5:

Engage in Policy Practice

Competency 6:

Engage with Individual, Families, Groups, Organizations, and Communities
Competency 7:

Assess Individuals, Families, Groups, Organizations, and Communities
Competency 8:

Intervene with Individuals, Families, Organizations, and Communities
Competence 9:

Evaluate Practice with Individuals, Families, Organizations, and Communities

PROGRAM MISSION AND GOALS
Educational Policy 1.0

Program Mission and Goals

Accreditation Standard 1.0

Program Mission and Goals

EXPLICIT CURRICULUM
Educational Policy 2.0

General Practice

Educational Policy M2.0

Specialized Practice

Educational Policy 2.2

Signature Pedagogy: Field Education

Accreditation Standard B2.0
General Practice
Accreditation Standard M2.0
Specialized Practice
Accreditation Standard 2.2
Field Education

INPLICIT CURRICULUM
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Diversity

Educational Policy 3.1

Student Development
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Educational Policy 3.2

Faculty

Educational Policy 3.3

Administrative and Governance Structure
Educational Policy 3.4

Resources

Accreditation Standard 3.0

Diversity

Accreditation Standard 3.1

Student Development: Admissions; Advisement, Retention, and Termination; and Student
Participation

Accreditation Standard 3.2

Faculty

Accreditation Standard 3.3

Administrative Structure

Accreditation Standard 3.4

Resources

ASSESSMENT
Educational Policy 4.0

Assessment of Student Learning Outcomes

Accreditation Standard 4.0

Assessment

(T27VF 45— ay i)
INTRODUCTION
Accreditation is a system for recognizing educational institutions and professional programs
affiliated with those institutions as having a level of performance, integrity, and quality that

entitles them to the confidence of the educational community and the public they serve.

The Commission on Accreditation (COA) of the Council on Social Work Education
(CSWE) is recognized by the Council for Higher Education Authority to accredit
baccalaureate and master’s degree programs in social work education in the United State

and its territories.

The COA is responsible for formulating, programing, and implementing the accreditation
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standards for baccalaureate and master’s degree programs in social work, for ensuring the
standards define competent preparation, and for confirming that accredited social work
programs meet the standards. To this end, CSWE’s COA administers a multistep
accreditation process that involves program self-studies and benchmarks, sit visits, and COA

review.

H#)
PUROPOS: SOCIAL WORK PRACTCE, EDUCATION, AND EDUCATIONA POLICY
AND ACCREDITAION STANDARDS

The purpose of social work profession is to promote human and community well-being.

Guided by a person-in-environment framework, a global perspective, respect for human
diversity, and knowledge based on scientific inquiry, the purpose of social work is actualized
through its quest for social and economic justice, the prevention of conditions that limit
human rights, the elimination of poverty, and the enhancement of the quality of life for all

persons, locally and globally.

Social work educations serve the profession through their teaching, scholarship, and service.
Social work education at the baccalaureate, master’s, and doctoral levels shapes the
profession’s future through the education of competent professionals, the generation of
knowledge, the promotion of evidence-informed practice through scientific inquiry, and the
exercise of leadership within the professional community. Social work education is advanced
by the scholarship of teaching and learning, and scientific inquiry into its multifaceted

dimensions, processes, and outcomes.

The Council on social Work Education (CSWE) use the Educational Policy and
Accreditation Standards (EPAS) to accredit baccalaureate and master’s level of social work
programs. EPAS supports academic excellence by establishing thresholds for professional
competence. [t permits programs to use traditional and emerging models and methods of
curriculum design by balancing requirements that promote comparative outcomes across

program with a level of flexibility that encourage programs to differentiate.

EPS describe four features of an integrated curriculum design: 1) program mission and
goals, (2) explicit curriculum, (3) implicit curriculum, and (4) assessment. The educational
policy and the accreditation standards are conceptually linked to each other. Educational

Policy describes each curriculum feature. Accreditation standards are derived from the
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Educational policy and specify the requirements used to develop and maintain an accredited

social work program at the baccalaureate (B) or master’s (M) level.

ave T vy 4 IlEOKEE
COMPETENCY-BASED EDUCATION
In 2008 CSWE adopted a competency-based education framework for its EPAS.

As in related health and human service professions, the policy moved from a model of
curriculum design focused on content (what students should be taught) and structure (the
format and organization of educational components) to one focused on student learning

outcomes.

A competency-based approach refers to identifying and assessing what students

demonstrate in practice.

In social work this approach involves assessing students’ ability to demonstrate the

competencies identified in the educational policy.
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SCHOOL OF SOCIAL WORK

UNIVERSITY of WASHINGTON

Apply to BASW

Applyto MSW
Apply to PHD

Tuition & Fees

Scholarships

Contact Admissions

A IPE

ALLIANCE FOR GRAND CHALLENGES INTERPROFESSIONAL
CHILD WELFARE FOR SOCIAL WORK EDUCATION
EXCELLENCE

RESEARCH & QUITY &
INNOVATION CENTERS ON

ERI5T Y P YRERT =N KT V=T e AT — 7 (FEER - KERT)

COVID-19
INFORMATION

[HHEE 70274 (BASW/BSW & MSW) o%fil] & LT, 7oy kv R 22
— e F 7=y x LT —2 (T b, USA) (The University of Washington, School

of Social Work (Seattle, USA)) # & b H ¥, HHHT 3,

BSW Admission Profile

Fall 2017 BASW Fall 2018 BASW
Applications Received: 62 69
Offers made: 44 (70% of applicants) 51 (74% of applicants)

Offers accepted:

42 (Enrollment target = 44)

44 (Enrollment target = 44)

Fall 2017 BASW Fall 2018 BASW

Gender Identity

Female 32 (74%) 38 (86%)
Male 8 (19%) 5 (12%)
Unknown 3(7%) 1 (02%)
Race & Ethnicity Identity

African American / Black 4 (9%) 4 (09%)
American Indian - 1 (02%)
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Asian / Asian American 12 (28%) 10 (23%)
Hispanic / Latino 6 (14%) 9 (21%)
Multi-racial 5 (12%) 8 (18%)
White 15 (35%) 11 (25%)
Unknown 1(2%) 1 (02%)
MSW Admission Profile (Day Class)

Fall 2017 MSW Fall 2018 MSW
Applications Received: 661 573
Offers made: 277 (34% of applicants) 294 (51% of applicants)
Offers accepted: 139 139
Total Confirmed 138 139

Fall 2017 MASW Fall 2018 MASW
Gender Identity
Female 110 (80%) 110 (79%)
Male 26 (19%) 22(16%)
Unknown 2 (01%) 7 (05%)
Race & Ethnicity Identity
African American / Black 12(9%) 8 (06%)
Asian / Asian American 22 (16%) 20 (14%)
Hawaiian / Pacific Islander 3 (02%) 1 (0.5%)
Caucasian 78 (57%) 75 (54%)
Hispanic / Latino 17 (12%) 26 (19%)
Native American 4 (03%) 3(02%)
Unknown 1(01%) 1 (05%)
Average Age 29 27
Average GPA 3.58 3.53

I. BSW Program in Social Welfare (#+&4&%kic 317 3 BASW 71 75 4)

1. The undergraduate program in the School of Social Work offers a bachelor of arts in social

welfare (BASW), which prepares entry-level social workers for generalist practice in a

multicultural context.
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The Council on Social Work Education (CSWE) accredits the BASW program, which is

structured according to the standards set by the CSWE. The social work program at the

University of Washington, Tacoma is accredited by the CSWE and a BASW program

option of the University of Washington in Seattle.

3. BASW Academics (VY —> ¥ L7 — 75 oftH /A7)

TR B H
First Year (17%4F)
Fall Quarter Introduction of Social Work

Social Welfare Practice [

Human Behavior and the Social Environment/Theory/Diversity

Winter Quarter  Social Welfare Practice 11
Community Service Training
Cultural Diversity and Social Justice

Spring Quarter  Social Welfare Practice III
Community Service Learning
Social Welfare History/Policy
Basic Statistics

Second Year (2 %#4F)

Fall Quarter Introduction of Social Welfare Research
Practicum Seminar (FEH#HE)
Practicum (GREFEE)

Winter Quarter  Evidence-Based Social Work
Practicum CGREFEHE)
Skills Lab - Topic to be Determined

Spring Quarter  Practicum (FR#53%)

Social Welfare Selective

Capstone Seminar

Total Graduation Credits: 180 (%%fiz. (BA) HUEFEALIEL © 4 £ER])

Social Welfare Program Credits: 67 (ft&fafik 7w 77 2 (BASW) E1FHATEL -

fED)

2

I1. Field Education BRBEFHE)
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1. Goal HHY
Field education is the cornerstone of a successful social work practice.
FEEHEEL, Vv NT =2 - TI70 T4 AENORSHTH S,
This program provides students a supervised and supportive learning opportunity where
they can master and synthesize social work knowledge, values and skills.
K7 T LF, A=V a VY eXEERT T, V=¥ AT — 7 DR, i
i, Hffiz 53 sMa e F ARt T 2,

We work closely with community agencies and organizations to ensure there is

consistent content that complements classroom theory and research with students’
practice experiences.

7 7 AT, FEDT T 7T 4 AMEEEL L ICHET 2 —-H LW
HTHY, HIROHESHERE LAl e & D ICHEIATS bDTH 5,

Our goal is to facilitate the mastery of competencies and practice.

bbNOHMIE, aveT vy =777 74 A0BREZREL TN LTH
%,

2. For Students FEE A4~
1) Your field-education experience includes structured learning activities supervised by

MSW -level professionals with at least two years of post-MSW practice experience, as

well as regular student evaluations.

Bl DOFEEBERRIE. ¥ —v T —7ELE (MSW) HiG L. Z 0% 4
UtD77 27 4 2 ED > EMR UV APF 275 —) WXBR-—EY
BV EZTLERRNFEEHZELLOTH S,

2) As astudent, you are required to develop a learning contract in cooperation with your
field instructor and School of Social Work field faculty member.
FHEELT, DRIEFEFAVAINI IR R I —NV - FT )= ¥ VT =7
BELDHIDO DL ICEEHEZERST 22 LRkdbN 5,

You will also have an opportunity to submit an evaluation and nominate your field

instructors for outstanding supervision at the end of the academic year.
BHlgl 3 g7, BREFFEOKD YT, FHERORE O L, FloR— -
S VERILEEA VAL I/ X —%IEET oMb O LTk D,

K ( )[V—=—v%NT—HEBEOHOR— = a vV = VT —7FEE - 2—
N Vav,/T4A—=NVE - TTIT 4L (EEFE-FHHEYEEE (School of
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Social Work field faculty member) /FEEHYLHMEE (field instructor : MSW -level
professionals with at least two years of post-MSW practice experience, as well as regular

student evaluations))

M () AVYRFIZE2—ICXBY =T =2 - WEA— =2

v
S B 5
#E g EHE 274V ANE
— < —>
b, | |_EEKEA VAT 0 K~
I YA (F2BHE 4 )
P BER— -V a v V= VT = —
evveeesreorsrseeesreesereorsnaneanoene ; 1\

3. Field Education Instructor EEHHEHEFA VA 77 & —
Field education instructors make an invaluable contribution to the education of social
work students.
FHHEEA VA I Z772—1F, V=y VT =0 ¥ABECEERTRE T %,
The opportunity to learn beside an experienced social worker in the field enables
students to develop professional skills and to integrate theory with practice.
KEICBWT, BEHLY — v VT = —DETEETIHAZ. 77771 AL
BTl & Bl & 2 AESMAT 5 2 L 2 aREICT B,
We place a high value on our partnerships with local service agencies, schools and
government organizations, staff by experienced professionals who can lead, guide and
mentor our students.
bbb, ¥4E%2 ) —FL, B, fFET2 0T oMb 2HMFRLE L D
T, MU Ot — v RBEBE, AR, BUREERE, BB & DX — F F— 2y FiE el
fliz BT 3,
7o make a field education placement request, please complete this form
(/fielded/agency-instructor-interest-form) and join with us in providing rich learning
environments for our social work students. ([fT8% 14 v A+ T 7 2 —8d AEH)

Y= 7 =7 FEEDORE L PRS2 Rt 572 0ic, FED b OREAH
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MERFEE LR T 27200, THEA—-A4 v A7 72— AFH] 2t AL TLZL
Wy,

. Field Education Manual (BASW)

FHEELE~=27 1 (BASW)
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V=Y ¥ VT — JRAE1 1A ZOOML Y2 —BE20234F7H22H

V=T —Hh—D“Ta7zyvyaF BT - I & 13 ?
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H X
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Y=y T = —HFBER c BE-T AV AAREY —v v T — %

iR - REBH 2 e —

Er 2

Ry = w7 — ) RELEGRED [HEHI] L [RTEY] (HAER

Zh 3

kY — v ¥ L7 —Hh—14 (National Association of Social Workers (NASW))

Eh 5
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R0
TA)ALERED) = ¥ NT —H—DTa7 v aFr BB - JBH -1

DEH R, LTFICE L DB AT 3,

1. V=% AT —H—D70a7zyial B -HBEEF. RZ2—N - F7 -V —T %
N7 — 2 (CEER - KR (S BSW.) BLE5 (MSW.) f#tsS (D.SW./
Ph.D.) )T\, FIED 7 7 AL EEHOHL ZRUS L 722241, VYV —v v VT — 7224
(BSW), »230nizy—r+vr7—2EL (MSW) K573,

2. V=Y AT — 7 HMER - HERE LT, @KV - AT — 7 EREE (&K
— v ¥ VT — B EWmdEs (CSWE)) (TEEHS LR #]D 20, 2o [#H/ e
AORIELHE] IR Y A LRA[T B,

3. Vv x AT = EHUE I, MRcERkY —vx 7 - —fs (NASW)
(TfwERAsE (G - WERREIM)]) 208 L 724 v 2 b 727 2— (MSWHSH) off
BoTic, V—vxrT—h—0RESH (BN - B - 2f - IR IcbsnT, 4
EIEIRAK 4 0 0 FERE, B I3mAK 9 0 O B EH 21T\, Z DHM 2 ST 3,
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ER 22Ky — vy AT — 2 BEERGERSO [HEHE] & [REE] (HAER)

V= VT — BEERER 2KV — v v VT — 7 EBEERTES (CSWE)

Cookies on CSWE Website
We use cookies to improve your experience on our Website. By using our Website you accept our use of cookies. m

To find out more, read our updated privacy policy and cookie pollcy.
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{ ceo ) Social Work Programs

Learn more about the accreditation resources available

[ B Counci on Socsl Work Edu
<« C & csweorg cuex 0@ :
G Googe @ ¥ 20079
8. Google Chron =4 x

About Us

Founded In 1952, the Council on Soclal Work Education (CSWE) Is the
national association representing social work education in the United
States. Its members include over 750 accredited baccalaureate and
master’s degree social work programs, as well as individual soclal work
educalors, practitioners, and agencles dedicated to advancing quality
social work education. Through its many initiatives, activities, and
centers, CSWE supports quality social work education and provides
opportunities for leadership and professional development, so that
social workers play a central role in achieving the profession's goals of
social and economic justice,

LEARN MORE

Careers

Find talent and more. Find opportunity and more.

LEARN MORE UPLOAD RESUME VIEW ALL SOCIAL WORK JOBS

3) &KV =Ty VY =V HEFK RS DL

K — v e VT — P EEERESIE. 195 24FIC, V— v T — 2 HR .
7—9%»7—7@%%?%%\ﬁ%ﬁﬁ%%%@ﬁﬁ@%&w\7%9ﬁé%ﬁﬁkﬁ
57 =X VT — 7 HE R ERICEEN T 21— DHEE] (the sole accrediting agency) & L
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TEOLE NIz, BHE, V=Y vy A7 = 7HEMEEEIT ) Pl e Kbt £ bic, 2, 50
0 N EOHKFHBETH 2HAREL LMK INTRE, 201 84FICIiE, EAII N
BB 71 77 L (accredited social work programs) & FRR[ DM & o CWAHE 70 7
Z 2. (programs in candidacy) (I TD L EY TH %,

Al X N E 7 1 777 4 (baccalaureate social work program) 521
Al X NEEHE 7 v 777 L (master’s social work program) 262

TAVAHLCBTEY vy VT =0 %EZ 5K, Vv—yr VY - EHMHEKRETH 5
K — v VLT — P HEFERTES (Council on Social Work Education (CSWE)) %3
32 eBRETH D, T T, Vv y AT — 7 EBGEY O [HE T

(Educational Policy) | & [F8A[5E#E (Accreditation Standards) | % H0IiciiEi 35, %
DREZ AL 72 b %M 21K LTHL,
H2. vV=vvyrT7 =28 - JlflAARE Y — > v 7 — 7 FRGEHE OBtk

HEH - R 2R

BRDRT = KT =T — LRy — N7 — 7 BEHES (CSW

E)

*#+5 (B.SW.) T8E 8 L B E#E]

E+5 (M.S.W.)

f#+5 (D.S.W./Ph.D.) BSWgEnlfz 521 &
MSWi#Znfs 262 &

(2018—-201094F EEE

B SWEE4 60, 306 %
AL Bl Al oo

3

REHEH

EEFHE (Field Education)
FEREEA (BSW.) 4 0 0 KR
KEEBEEE A (MSW.) 9 0 0 EFHE

T4 —=NVEK A VAT I R—
(M.S.W. Huf5#)
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4) V—=vx VT —2 [HEE] & T80 HHUE ]
é*/“vklv7~7¥k§?ﬁ@ﬂ§ I Vv AT =R BEH. £ LTHE G
FOR[HEHE] 2. 2 0 0 84FICHKFEL. 2 0 1 O4FEICHE L7 (Educational Policy and
Accreditation of Standards (EPAS) (Approved in 2008 and revised in 2015), LA Fic, Z®
HHZRT, (72720, 2Dk, 20 1 5FEICHZICGEL 2D DEEHMHLTHL,)

V=Y T — 2 BEW#HS (CSWE)
BE S L E I E#E (EPAS)
(200 8%, 201 043 AL

H: V=2V — 7 ERLBBICBHT 2HE ot & ZBn[iLH#E

V—v e — 2 HEBEWES (CSWE) 13, 228 (V—v v L7 —2%+5 . B.SSW.)
ERFERE (V=2 % LT — 71l“3577‘MSW) ZIRA[T 2720, LUFOEE & a5k
# (EPAS) #Hwv3., (LLTFEBK)

[BETT#t]

5. HEOfEmL BE

BEHH 1. 0 —fimqes HEE

BERDOPPF LY = v VT =2 HE 70 77 L0ffa & BiElX, HMMW: (profession)

DEMSEZHWE 35 2 8, BMfi{E (professional values) (HEHE 1. 1) ZEMEL 3

52 LEHEL, ZOHIBOHKE 7'v 77 L85 (Program Context) (HEHE1. 2)

ERML7ZHDTH 5,

BEAS 1. 1 —{fifd

EHHk (service)., fE&IEFE (social justice), ADHEL (the dignity and worth of the

person), AEIBIfRDE (the importance of human relationships), #3 (integrity),

1718 (competence), AME (human rights). % L CRIAASE (scientific inquiry) 23,

V=X AT =08 (27) LAaBHETH B, ZhbOffifEld, FLA Y ¥ a2 T4
(Explicit Curriculum) & #5205 U ¥ = 7 2 (Implicit Curriculum) OFEBETH Y, T

TOANVDE ZEEL, el - FRIFNIERZERT 2HMKE L X7 2B HOERT

b5,

BEAHS 1. 2-BE w705 R

BE7v 7o LEmLE BE w77 L0300ET 5 % oMU O b Offidy, % 051 B

TAHNEP=—X 2B KT 2, IHiIc, HAETv /7832 0ENOHIRDEEL, BUA.
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ik, e Uk, AORRL. 2L C o/ m— A g2EKMmLzb0oThs, (UTAE
)

6. HLEIAY ¥ 2724 (Explicit Curriculum)

BEAHEH2., 0—-V =¥ AT =2 - h)FxaTLly -y L7 — 7 HMHERK
HOBA Y ¥ 2 7403, ASNEEBREICESOWLHFT v 77 LTHY, 20a—RL
ANV F2TLh:0l8d, V=¥ VT —JHEFRIRIN - T—vrERKEL, EMAY
¥27 L0700 MLELbDTHY, TORELHOTTLDDTH S, FLHY
Y F2TLbiF, FL N EELOHEBEL L E ERL_ADA Y F 2 T L% FHEAR
CELTw T, HMOREZERT 220030 THS, ¥ (BSW.) 7V F=a
750, BB DO (27) (the core competencies) #{ER T2 %2E¢HLT, V=
FTVR Y= w7 — 2 EBE (generalist practice) (KE B 2. 2) DD
¥(ErEVHFTLTH L, L MSW.) AV FaT2ix, HMHERLL 2178 &
Makzimz, EMEOK (27) offfze sl . - Vv —vr 17— EHK
(advanced practice) (BB THM2. 2) DD DORELEZEZYVHITETH D,

EEAH2. 1 -HTHIEOK (27)

BEA2. 1. 1 -HMEY —v v A7 —h—t LTHE L, ZRIHIG L wiTdhn
ENDHEEEITI
BEGH2. 1. 2-V -y 17— OEURAZI0H L, HEEAT A 2 8B %
195
BEHA2. 1. 3—-27 V74 hr7eEZT (critical thinking) Z I L. SE 0]
PATZBHEEZEIT
BEAH2. 1. 4 - %HELE4DECEZEET 2FEEIMMTL2HEZIT I,
BEAS2. 1. 5 - AELhS - BFERLEET 2EEPMTA BB ZIT I,
BHEA#H2. 1. 6 — VI3 —FICE M OLN/ZEEK (research-informed practice) & HE
BICESMIT O Y 9 —F (practice-informed research) 7237 2
LHEBEEITI
7 — NEfTE) & HEBRE IC O W COHGERDICH T 2 2 HE #1795,
8 —they - FEM Y = e — A v RFEE L, R — e T —
7 - - RETEE S ZBERFEE (policy practice) IS
PATABBE%RIT I
BEAE2. 1. 9 AE /w77 LERE2ME L ZEEPTR2BEZIT I,
HELE2. 1. 10 (@ — (b) —MEA, FKE LH. Mk iR~ S0
(engage) .

SEE (assess). A (intervention). Ffi (evaluation)
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BEAHE2. 1. 10 (@) — S0
V= VT — =13,
A, K, €, ik, Hsl~oRE, RAEHOHEL.
FRk & ook NBEFREANT DG Lo
B2 (work) & Z DfERICOWTOMHAMEFE (mutually agreed-on) % 5k X 4
%,
BEAHE2. 1. 10 (b) — €
V=T — 71—,
7741y 0FRE (data) ZHED, ML, BRL,
774 DA (strength) EROHN72DH D (limitations) % FEE L,
Hiy & BEE O AR, %2 FIE & 4,
W] 72/ AGHHE (intervention strategies) % i&ERT %,
BEHE2. 1. 10 ) — NMA
V=T — 71—,
FHRRT AR 20 Z 0 3 2 158 % Bilda L (inidate)
7 74TV DREN R E® ZHIERIN A% T\ (implement) .,
MEZ R LTI EX5 2774y b2EBL (help).
Z DR & Z DF&FE~ L R (facilitate) 35,
HEEHE2. 1. 10 (d) — 5
V=T — I — 3,

SRR (critically) 1obT L. Gl L. §Hi3 2 0 A %179,
BEHEB2. 2—-247VRF - V=27 —27EE (Generalist Practice)
RiF: T3, ZHr~ vy —vx a7 —2%F (BSW) 2Eks3,)
BEHEHM2., 2—F - v —v 217 —27FEE (Advanced Practice)

Rk : 2 Tid, R¥BELL~ vy =2 v A7 —27%E (MSW) ZEKT3,)
BEH# 2. 3—V—2 17 —2%%E (Field Education)
7. fH5ENA Y * 2724 (Implicit Curriculum)
BEA$3. 0 - A ) ¥ 274 FEERE
BEAHE 3. 1 -2k
BEA# 3. 2 —FERE
BEAHE 3. 3 —#ES
BEAHE 3. 4 —EEHR
BEAHE 3. 5 &N

8. HHHMh
BEAHH 4. 0 —ZFH M
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(LT 441)

K, 2o [HiX] 2HTBZ5, (7L, 201 5FICKEIN:, 20H -7 [
B LRAHHE] o %, [ 1] LTERICHMLTEL)

DY —=> 27— 7 HE T L EAHEHED H ¥ (Purpose: Social Work Practice,
Education, and Educational Policy and Accreditation Standards )

BRY =2y VT = 2 BEFRCER O [HE VT L] ORiicE T, “ZDH
)" 2 RD X5 IR Tw 3,

Hiy: v —v vy 7 =2 FEEK HE. HE T & Zn % (Purpose: Social Work Practice,

Education, and Educational Policy and Accreditation Standards)

V=YX AT —7EMBoHNIZ, Aléala=T 40Vt —A VI EREIED
Tl Thb, NEEREORE, /v — oV alia, AEDOLERME. RlERmstic i o <A
Wk AEE e L. thal, BFIER. AMHZGIRS 2 K0 FFi. BRORHE, 2 LT
TRCOANBED I AV T4 - FT7 - FAT7%2FEmDHI LT, V=X 17 —7DHNITE
Hahz,

The purpose of the social work profession is to promote human and community well-being.
Guided by a person and environment construct, a global perspective, respect for human
diversity, and knowledge based on scientific inquiry, social work’s purpose is actualized
through its quest for social and economic justice, the prevention of conditions that limit
human rights, the elimination of poverty, and the enhancement of the quality of life for all

persons.

CZTHAINTHEZLE, V=V ¥y VT =7 HEOHNM [V —v v 7 — 7 H[Y
% (social work profession) | # “H[ICHE - BRT L " THL L AT LTS
Tl ThL, ZOHMBBIC L > TEKING Y —v ¥ LT — Z7HMRIZ, YO X5 aHE
McHd 2%, 2OVTHPIL TS, At ala=T40y = —4 v 7 25E
5] HchLLwI L THD, £ LT, ZDfEEETE L IE. NLEREOM
BB L 2 o, /v — v fid, Ao Lk, BEEptstic o < faEk. tha
), BFWIER, AE, EROWBIE, 74V 74 - A7 - 547 THsZ exfEfL T
5, DOWVT, V=V ¥ VT —ZHEBEEIZ, EIHDIREDICOVTRRT 2,

OVAEFIESE §-E-RAEEY WEE §-
Bixodc, V—v vV —2#%EE (Social work educator) &V —3 ¥ LT — 2 HE
(social work education) IZ2WT, UTFD L S5 IcibRTw 3,
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V= w7 — BRI, H#R R 2 LTEBER L LT 0EMEREASbDT
Hb, V=¥ AT —I7HEBIL FH, BELEHERCBWT, oY Rodhc, 1EH 5
HMoHE., MREZE L CERBI N TE M. FENEE L & B LT, FERoHEMME:
LT 2L TH 3,

Social work educators serve the profession through their teaching, scholarship, and service.
Social work education - at the baccalaureate, master’s levels — shapes the profession’s future
through the education of competent professionals, the generation of knowledge, and the

exercise of leadership within the professional community.

Q&K Y — v v VT — 7 HEER WSS
KV —v v VT — 7 HE B HZ (The Council on Social Work Education

(CSWE)) ic2oWwT, UTFD X5 ICih_TWw3,

Y=y N — 2 BEBGEY (CSWE) i3, #FiefEL#ffEoy —v» v 7 -2 HH
7077 L %BAT L7200, A& (EPAS)] ZHw3b, EPAS
X, HMWHEZED 2720023252 LicXoT, FRVEF I ZHEFLTW
e THhb, 20 [HifE] LBRAEZL 2T T8 hdbrBEOZRMLEEL S T,
BETn 77 retko [HHE] Lotz d O T ATV RBHIERICLY, GH
M, ®5VIEHZICREL TN F2F7L%2KRB LT ZLTHS,

The Council on Social Work Education (CSWE) uses the Educational Policy and
Accreditation Standards (EPAS) to accredit baccalaureate- and master’s-level social work
programs. EPAS supports academic excellence by establishing thresholds for professional
competence. It permits programs to use traditional and emerging models of curriculum
design by balancing requirements that promote comparability across programs with a level

of flexibility that encourages programs to differentiate.

CCCHEEARMTI, 2KV —v Yy T = HEFRGERIZ, FRFEDOY —v v T =2
HETn 77008 O=oic, [HHE] 2EFT 25, 2 OHERBEOEHKIA ) 27
LELBICHELTVWEAY X242 b, FHWICHIGLTIT 28 &, ZDE VA
HIRED-TH, ZOZLZDLAMHBEL TS ZLEZHIELTWE I ETHE, FH
BEREOATHAEELZDDICA>TWV S,

@ T#EFE] & [FRn[FEHE |
201240 [HIX] icsWT, [HETTE LA (Educational Policy and
Accreditation Standards (EPAS)) #X®D X 5 ICEH LT3,
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EPSW X, it EInzHh ) ¥ 2 545 HD 4 SDIBER RT3 : (1) HHE v
roffiare HEE, (2) HENA. (3) HERE. (4) FHli, ZH/7# &8 n R 38
SWCEELCWwb, B, TNThOAY) ¥ 2 7 LBEEZBRRTWS, AA[ELHE
. (U 2V v 7% C) HEHHCH>72b0Th by, 5 (B) LELHE (M) i
BUIEAEINDEY =X VT —HE 7077 LKL, T 2720 I N H
IR LTW 5,

EPAS describe four features of an integrated curriculum design: (1) program mission and

goals; (2) explicit curriculum; (3) implicit curriculum; and (4) assessment. The Educational
Policy and Accreditation Standards are conceptually linked. Educational Policy describes
each curriculum feature. Accreditation Standards (in italics) are derived from the
Educational Policy and specify the requirements used to develop and maintain an accredited

social work program at the baccalaureate (B) or master’s (M) level.

OV EY VeSS =
CZTDT—~Ths [EHHE] T 2HBLOB#EEZ A 27291, 201 54FIC
BIEEI 7 [RE T e RATERE] 2181 & LTEBRICHMT L, TEEHE] <3 5H
HidR7E LORLTHL, Z2LTC, [HEEE] BT 0HiR%E, UTITRL
Tk,
Accreditation Standard 2.2 — Field Education
TI2LVTFAT—vaviE#2 2—-74—1LF - -ZT5Far7—vayv (EFHAH)
10. EHICBWTHim L EzE I ¢ 2 2L 2EHWT 5,
11 fEA. K, BE, N3 2 247 )R- T 7 028 LCDaveT vy
— (HEMWIR) 2EBHE3T 5,
12. FiR AN T2V 2427 VR M- T I 774 R LCoaveTvyyr—%EHT 5,
13. 7742V e ZORBMEERICHPDEILET, V=YX VT =2 - av TV —
ZERT 5,
14. FEEEEMIZ, I3 mAK4 0 O s, B I3 9 0 O & 95,
15. —MXEERDE LR ERS T OFE 70 77 L x GBS 2 BRHELZHRL T 5,

16. KEDW2EET 5720058, i RO L . RELEORE L iFE, ¥4 0
LEOE., Z LT, FHEOFEHKR & FEMN RO T iE2WRE T 5.
17. EPICE T 5, KEIL L OHAEOREIT i, FEER & REMROZERSTE, KE e~

DORK[EITT 5% 2 HEL T %,

18. 74 —AF AV RFT7 72— LCHEREKIVE L EERBELHLT 2,

15, #a—2D07 4 —AF -4 VvR T 72—, &KV -2 v AT - HEEWES
(CSWE) D7 7 VLT 47—y avEiid ) —vx VT —0%+tFy—v v L7 —
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16.

17.

18.
19.

LD EN R EUS, BRER2ERO Y =S v AT —2 « 5057 4 AORBEEET S
bDET B, DL, 74— VK A VR T I X=0, ZDOWEDFAL, B 5 WITRESE
FHLTOWARWES, ZOMENFE2 T 5,
Bta—2074—AF A vRFT7272—1F, &KV -V 1T -2 BEW#ES
(CSWE) 7 7V T 47—y avkikdV —v 2T —27ELoP 2 IS, B+t
REKR2EMDY =¥V T =2 « T30 T4 AOREEETL2DDLT L, L, 7
A—=NF - AVRALT I E2=0, ZOMEDEN., H25VIIRELZH L TR 0nEG,
Z DT HEREL L %,

AV xvF—vay, ERIGIEE, KEFEAERBL e 0, 2 LT, 74—
FeAVvRAFZ772—%WHT 5%,
FREORESLMAKICE VT, EEEREICHET 2 FEHBMER I TS,
FEEEORE, HE, EERAFERA——vYa vt FREHOYE 0 DL, FLD
DTH->TlER bR,
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=3

KV — ¥ v LT —Hh —Hi4 (National Association of Social Workers (NASW))

BENC, V=¥ AT — 2 EHEEFLTA ) AEREICE T 2EMBMEATH 3 [4K
V= LT —HA—1ea (NASW) | & oBEA R LTEHL,

T AV AERENC BT BEMBEEGE : 22k —v v 7 —H—Ha (NASW)

KEHE

EEHE (Field Education)
pEFE (BSSW.) 4 0 0K
KEEFEEEF4E (M.S.W.) 9 0 0 B

7 4

— VA VANT T R—
(M&WiW%@K\\

HFT

%Fﬁmﬁ:

KD — NPT —H— %ﬁ‘/—“/%ﬂ/V—?’J—bﬁ% (NASW)

B BT EmmEE— R (G - RRRR))

9. il
10. 4
11. WREREL
12. 7
13. Rffe & A&

14. {ekRE

15. iy~ 4 7V 7 4

16. 27—« V=% LT —2 {i

LR

VA= L7 —7
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o NASH Hor < v -oES

S — swex 0@ :

MYNASW  joinRenew  Advertise  Shop  Donate  Login

About Practice Careers Advocacy News Events Membership Q

) )
B

Artificial Intelligence & Social Work

Be Excited, Curious and Skeptical

2RV =T —=Hh—Hao MER] X, F—2_X=Y ETRINTnE, ZOHFD
[y =2 v VT —H—D2TDHEFE (Facts About NASW) | Ik B L., ZDERILORK
BIZOoOWTHUTo XS CilvwTnwsd, [&Kky—vr A7 —h—HaiE, 19554
i UTD 720V =3 v V7 —h—fHfB3HMAL T, 195 5FICHKLINEDDTH
%,

8. TAV AV « V=% AT —h—14 (American Association of Social Workers)
TAYV Y < EEY— 2 L7 —H—14 (American Association of Medical Social
Workers)

10. 7A Y A v kMR — > 2 v 7 —Hh — 14 (American Association of Psychiatric Social
Workers)

11. &KV — v v L7 — A —174 (National Association of School Social Workers)

12. 7TAV Ay « Z0—77 —h—1% (American Association of Group Workers)

13. a3a=74 - A—=H=¥—va v Viffte (Association for the Study of Community
Organization)

4. V—=> ¥ N7 —=2 « )% —F + 72— (Social Work Research Group)

BKY =2 X VT —h—REDHTDOHIC O WTIERD L S IR RT w3, [y
=Yy —H—HERiF, HRTL oL DHEHMY —vry LT %28 LT 5
Bcdhs, 2ky—vr VT —h—WHEE. AV A—DHEHMPNKE L RELZHEL, 20
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B EZAIE LR L. EMAa T2 ERICED 2, /2, 2KV —v v LT —2h
—maiE. AL FKiE, oy s ve s —v e, ERET PRI —F 2B L THE
35,

BEOREROMB IO VT, [V—v v 7 =2, [T ) HERE @ (the
U.S. Department of Labor Statistics) ] IC X % &, 2K TR FLHKEL TV 2 HEHEKTH
5, 201 4%FICiF, V=vrrT7—n1—13650, 000 ATHo7, 201 45FH
5201 44ETITE, 12—y bOBEMATFHIEATH S, |

V=Y T = BEEED [FEEHE] & LT, [EE (Practice) | ICFRRLTH 3,
TZTiE, ZoHEBAZTERT, BRI TR, B, 2 LT O, B, BUFEE
M IRBUMAHAR - R O JNHI R EH T ARt L Tn B,

9. Aging (&)

10. Behavioral Health (i)

11. Child Welfare (Y2ZfFHkk)

12. Clinical Social Work (Z VDV =Hhnr « V=2 % LT —72)
13. Ethnicity & Race (% & AfE)

14. Health  (f#5)

15. LGBT (H:fy~4 /7 V7 4)

16. School Social work (A7 =« V=2 v L7 —7)

LRV — vy VT = —aa BRI
https://www.socialwokers.org/About/Chapter/Membership-By-Chapter

NASW Membership Map

@ Virgin Islands

- 01,000 Members . 2,000 5,000 Members

1,000 - 2,000 Members . 5,000~ 10,000 Members
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BFES|V =Y 2 VT — 7HE - IR 25 - K%EBE (School of social Work)

V=¥ AT —7EE - YR - KEBE (School of social Work)

2018—2019FHE. V=27 —2HF - AL (School of Social
Work) & LT, V—v %7 —2%+ (Baccalaureate Social Work (BSW)) ZZR[#iE 5 2
1RTHY, ZDOBSWa— 2 FEREEIL60, 3064 THE, ZLTY—vrn
7 — 7 &+ (Master of Social Work (MSW)) FHR[#%1Z2 6 2 THH., MSWa — 22
FREEEZ6 3, 56 9% THD, TNTOHRMA, EHFIL, BT 2Ky —v v
7 — 7 EE#ES (CSWE) O —L_X—Y TR T 2 2 L3 T& %, =& xiF, TBS
THE BEST SCHOOL (https://thebestschools.org/ranking/best-master-social-work-degree-
program/) i 3\ » T, MSW Programs: The 25 Best Master of Social Work Program % i
X, 2010 TERIRT,

The 10 Best Master of Social Work Program

11. University of Michigan

12. University of Chicago

13. Washington University

14. University of California Berkeley
15. Columbia University

16. University of Washington

17. University of Southern California
18. Case Western Reserve University
19. University of North Carolina

20. University of Texas at Austin

Ble LTy UTIRT VY PV RFERIZ =« FT - V=2 e T —27 CFEER - KFERR
L0 BHIFTHHAT S,
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https://thebest/

TV YRERI =N AT - V=¥ AT —7 (FE - KERD)

Faculty & StaffNews | MySSW | MyUW | UW Home

ABOUT - ADMISSIONS ~ ACADEMICS ~ STUDENTLIFE ~ FACULTY - RESEARCH - ALUMNI&FRIENDS - NEWS&EVENTS = GIVENOW

CELEBRATE YOUR
SUCCESS!

A IPE wDI 5Ié A

THE ALLIANCE GRAND CHALLENGES ~ INTERPROFESSIONAL BEHAVIORAL HEALTH DIVERSITY, EQUITY &
D w RCE INCLUSION

COVID-19
FOR SOCIALWORK UCATION IORKFO! INFORMATION
DEVELOPMENT INITIATIVE

SCHOOL OF SOCIAL WORK
UNIVERSITY of WASHINGTON

Faculty 6 Staff News

Apply to BASW
Applyto MSW
Applyto PHD
Tuition & Fees

Financial Support &
Scholarships

UW prog|
for behay

B Contact Admissions

A @ IPE & St A

ALLIANCE FOR GRAND CHALLENGES INTERPROFESSIONAL RESEARCH & DIVERSITY, EQUITY & COVID-19
(:‘)EEEWLEEL?TCASE FOR SOCIAL WORK EDUCATION INNOVATION CENTERS INCLUSION INFORMATION
LI

hitps://socialwork.uw.edu/admissions

1. [FEEHE 7 v 7724 (BASW/BSW & MSW) @3]
TV YR RN FT =T =2 (T b, USA) (The
University of Washington, School of Social Work (Seattle, USA)) [FEHEE 7'v 77 4
(BASW/BSW & MSW) o %fl] & LT, &Y HIF, AT 5,
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BSW Admission Profile

Fall 2017 BASW

Fall 2018 BASW

Applications Received:
Offers made:
Offers accepted:

62
44 (70% of applicants)

42 (Enrollment target = 44)

69
51 (74% of applicants)
44 (Enrollment target = 44)

Fall 2017 BASW Fall 2018 BASW
Gender Identity
Female 32 (74%) 38 (86%)
Male 8 (19%) 5 (12%)
Unknown 3(7%) 1 (02%)
Race & Ethnicity Identity
African American / Black 4 (9%) 4 (09%)
American Indian - 1 (02%)
Asian / Asian American 12 (28%) 10 (23%)
Hispanic / Latino 6 (14%) 9 (21%)
Multi-racial 5 (12%) 8 (18%)
White 15 (35%) 11 (25%)
Unknown 1(2%) 1(02%)
MSW Admission Profile (Day Class)

Fall 2017 MSW Fall 2018 MSW
Applications Received: 661 573

Offers made: 277 (34% of applicants) 294 (51% of applicants)
Offers accepted: 139 139
Total Confirmed 138 139

Fall 2017 MASW Fall 2018 MASW
Gender Identity
Female 110 (80%) 110 (79%)
Male 26 (19%) 22(16%)
Unknown 2 (01%) 7 (05%)
Race & Ethnicity Identity
African American / Black 12(9%) 8 (06%)
Asian / Asian American 22 (16%) 20 (14%)
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Hawaiian / Pacific Islander 3 (02%) 1 (0.5%)

Caucasian 78 (57%) 75 (54%)
Hispanic / Latino 17 (12%) 26 (19%)
Native American 4 (03%) 3(02%)
Unknown 1(01%) 1 (05%)
Average Age 29 27
Average GPA 3.58 3.53

I. BSW Program in Social Welfare (#+t&f@#tic &1} % BASW 7'u 75 L)

4. The undergraduate program in the School of Social Work offers a bachelor of arts in social
welfare (BASW), which prepares entry-level social workers for generalist practice in a

multicultural context.

5. The Council on Social Work Education (CSWE) accredits the BASW program, which is
structured according to the standards set by the CSWE. The social work program at the
University of Washington, Tacoma is accredited by the CSWE and a BASW program

option of the University of Washington in Seattle.

6. BASW Academics (VY —> ¥ L7 — 7 5ok H /HhT)

AR ] F H
First Year (17%4F)
Fall Quarter Introduction of Social Work

Social Welfare Practice I
Human Behavior and the Social Environment/Theory/Diversity
Winter Quarter  Social Welfare Practice 11
Community Service Training
Cultural Diversity and Social Justice
Spring Quarter  Social Welfare Practice 111
Community Service Learning
Social Welfare History/Policy
Basic Statistics
Second Year (2 2F4E)

Fall Quarter Introduction of Social Welfare Research
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Practicum Seminar (FZ##%)
Practicum CGRE;EH)
Winter Quarter  Evidence-Based Social Work
Practicum CGRE;EH)
Skills Lab - Topic to be Determined
Spring Quarter  Practicum (REHEE)

Social Welfare Selective

Capstone Seminar

Total Graduation Credits: 180 (%#fz (BA) HUAEFEALIEL 4 £E[H)
Social Welfare Program Credits: 67 (#h&fftik 70 777 2 (BASW) {E1FHAIEL « 2 4F
i)

II. Field Education (BRBEFEH)

5. Goal HW
Field education is the cornerstone of a successful social work practice.
FEEHEE L. V=Y VT =2 TI77 T4 AFIORBETH B,
This program provides students a supervised and supportive learning opportunity where
they can master and synthesize social work knowledge, values and skills.
RIvTThF, A= NP a VESREZT T, V= v AT — 27 ORI, i
i, HffizE 3 sz FH ARt T 2,

We work closely with community agencies and organizations to ensure there is

consistent content that complements classroom theory and research with students’
practice experiences.

7 7 ATHEATZHERmPMR R, FEOT T 7T 4 AMEERE L b ICHET 2 -H L2
HTHY, ORI L ke & D ICHERIATI bDTH 5,

Our goal is to facilitate the mastery of competencies and practice.

bUbNOHMIE, aveT vy =t 77774 A0BEREREL TN LTH
%o

6. For Students FEE 4~
3) Your field-education experience includes structured learning activities supervised by

MSW -level professionals with at least two years of post-MSW practice experience, as

well as regular student evaluations.
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Hirl-DEBHREERBIZ., Vv —v v 1T —2ELTS (MSW) S L., ok 4
DEDTZ 774 285% D o 7-8HMRK (A v R M7 78 —) KXEAR— -
a vV ERILERNFEEH 2 EDLOTH B,

4) As astudent, you are required to develop a learning contract in cooperation with your
field instructor and School of Social Work field faculty member.
FHEELT, DBREFIEFAVAINIIZR LRI =NV - FT - V=¥ VT =
BELOWHH Db DL ICFRZEERT 2 e ko ons,

You will also have an opportunity to submit an evaluation and nominate your field

instructors for outstanding supervision at the end of the academic year.
Hlglld 7, BREFFEOKDY T, FHEERORIB O L, FilloR— -
aVERZITEIEFA VAN I 7 X —%I5ET MR DD LT b,

() [V—v %7 =0 BEORDA— =Y a V] V= e LT — s EH - 2—
NeU VAV ST A=A T T4 AL (FEHEE - FEEHYHES (School of
Social Work field faculty member) /S H Y #H I (field instructor : MSW -level

professionals with at least two years of post-MSW practice experience, as well as regular

student evaluations))

M ( )iAVAIIZRER—ICLBY =% LT —2 - HHA— =V 3

v
5 5
HE A EHE 274V ANE
— < —>
b, | |_EEEA VAN TS R~
LY== - (F2 B4 4 )
P BER— -V a v V=Y T —H—
evveeesreorsrseeesreesereorsnaneanoene ; 1\

7. TField Education Instructor EEHHEA v A+ T 7 %2 —

Field education instructors make an invaluable contribution to the education of social

work students.
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FEHHEA VAL Z772—1F, V—y v VT = PABECEERTRE T %,

The opportunity to learn beside an experienced social worker in the field enables
students to develop professional skills and to integrate theory with practice.
RRICEWT, DLV —v v VY —h—DECEET IR, 77774 R
BIPTEAN & MG & 2T 5 L R AREICT B,

We place a high value on our partnerships with local service agencies, schools and
government organizations, staff by experienced professionals who can lead, guide and
mentor our students.

bbb, ¥AE%EZ ) —FL, B, FET2Z LT oMb 2HMFKL L D
T, MU Ot a Y — v AR, AR BURFFEBE, BB & Do¥— F = FiTE el
iz BT 3,

7o make a field education placement request, please complete this form
(/fielded/agency-instructor-interest-form) and join with us in providing rich learning
environments for our social work students. ([f1#% 14 v A + 7 7 2 =G AFEH)
V=N — 7 RELOREL VARG 2 RIS 5 7201, FA» o DEEHH
FUEGEHZE T 272001, B -4 v A P77 2 -G AEH] #5CAL TS
(A3

Field Education Manual (BASW)
FEEERBE~=2T L (BASW)
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ffEkAE4 4By —> v AT — 254 (20225%10H2 2H) BF

AVETYY— - RAXAFDY =V ¥ AT —h—FE - W7 -2 T v 7
—  Connecting Core Competencies (Nichols, 2012) 1 /2 —

H X

B 1KY — 2 v AT - 7 BEFRGRED [HEFE] & [RALE] (BAFER

(2 H)

=

&} 2|Quienton Nichols (2012). Connecting Core Competencies: A Workbook for Social

Work Students. Allyn & Bacon.

(4 H)

=

(GED [V—=v 27— 7S ER] & LT, BRI X VIR LZZd DTT,)
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BE L. | &KV v r T — s BEEREHAD [REAS & (AR (0AE

V=¥ T — 2 BEW#HS (CSWE)
BE S L E I E#E (EPAS)
(200 84F&, 201 043 ALED

H: V=2V — 7 ERLBBICBHT 2HE ot & ZBn[iLH#E

V—v e L — 2 HEBEWES (CSWE) 13, 228 (V—> v L7 —2%+5 . B.SSW.)
ERFERE (V=2 % LT — 71l“3577‘MSW) ZIRA[T B 720, LUFOEE & a5k
# (EPAS) #H\w3., (LLTFEBK)

[BETT#t]

9. HHOMHmL HE

BEHH 1. 0 —fimqes HEE

BERDODPPF LY = v VT =2 HE 70 77 L0ffar & BiElX, HMMW: (profession)

DESEZHWE 35 2 &, BMfi{E (professional values) (HEHE 1. 1) ZEMEL 3

52 LEHEL, ZOHIBOHKE 7'v 77 L85 (Program Context) (HEHE1. 2)

ERML7-bDTH D,

BEAS 1. 1 —{fifd

Rk (service), fE&IEF (social justice), ADEg (the dignity and worth of the

person), AEIBIfRDEM (the importance of human relationships), 3 (integrity), &

715 (competence), AME (human rights), % L CEMARIIFFE (scientific inquiry) 23,

V=YX VT =70 (2a7) LAaAiETH D, 2o OffifEix,. FOMAY F2 T4
(Explicit Curriculum) & #5205 U ¥ = 7 2 (Implicit Curriculum) OFEBETHH, T

TOANDE ZEEL, el - FRIFNIERZERT 2HMkE L XT3 2 BHOERT

H5,

BEAHS 1. 2 - BE /w705 R

BE7v 7o LEmLE BE w77 L0300ET 5% OB O b Offidy, % 0851 B

FTOMRL = — X2 E]KT 5, IHIC, A7 w77 L3ZNZENOHBOER, BUA.

iE. tha, b, AOHR. 2L/ ve— A8 EsKMLb0TH L, (UTHA

i)

10. HLEBAY F=2F2L (Explicit Curriculum)
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BEAE2., 0—V—v ¥V T =2 - HYVFaTLly—vr T —7EHMERK
FOA Y 2 7280k, SNAEBEHIEICESWEZHBE v 77 LTHY, Z0a—R L&
Y FaThpblhd, V=X T =7FHFRI TN T =R L, N
#;?A@#b@%Wkﬁé%@ﬁ%b ZDFREZTTADT T BDTH S, TLHY
) Fa2TrbiF, FHEL VL BELORERL <L ERL_ADH ) * 2 T 4% EHER
WWEEL T 2 &T, HNIE2BET2-200bDTHS, ¥ (BSW.) AV F=a
Z .03, H9)1E DK, (2 7) (the core competencies) #{H 352t #eBL T, Y
2T VA= x LT —7FE (generalist practice) (BEH#HB 2. 2) Oz DA
¥(ErXVHF L ThD, B MSW) AV FaJnld, EMBEFULL1TEI L
Az, MO EOK (27) ofFEesL T, - V-7 -7 EK
(advanced practice) (BETHM2, 2) O7-0DRFEEZEYHIT L TH D,

BEAE 2. 1 -HMOhEOK (27)
BEAE2. 1. 1 -HMEY - v 7 ==L LTHR L., ZIUHHIE LW iTEh2
ENDZHEEEITI
BHEGE2. 1. 2-v—rvr 7 -2 OfEEHZISH L, SMEERSTZ2EE %
79,
BEAE2. 1. 3—27V 74 Ar5H2)7 (critical thinking) ZJIGH L. SF09HHT
PATZBHEEZEIT
BEA2. 1. 4 -2 ELADBRECEZEET 2FEEIMMTL2EHEZIT I,
BEHEH2. 1. 5-AELHE - RFERLZRETI2EERIMTA2EEEZIT )
BEAF#H2. 1. 6~V F—FICEMTF ON/ZEE (research-informed practice) & 5
BRICHEA T 57z ) ¥ —F (practice-informed research) 237 x
LHEBEEITI
7 — NEfTE) & HEABRBEIC O W T OHFRDICH BT Z 2 HE 21T,
8 —th& - RFEMN Y A —A VI RREL, RNV - v LT —
7 - - REITEE S ZBERFEE (policy practice) IS
DPITAL2EBEZIT)
BEAE2. 1. 9" HAE /v 7.7 2ME L2 EEP T2 2BEZIT I,
BEAE2. 1. 10 () — (b) —MEA, KE EH #Hik HBR~0SH

(engage).

SE5E (assess). I A (intervention). ZEffi (evaluation)
BEHE2. 1. 10 (@ — 2
Y=Y — 71 —1%,
AL S, B, MRk, Hsl~0RE, MRAESOHEL.
Sk & oot NBIFREAT 3G Lo




EZ (work) & Z DfERICOWTOMHAMFE (mutually agreed-on) % FfE X+
%,
(LA i3&4n%)
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# 8} 2. | Quienton Nichols (2012). Connecting Core Competencies: A Workbook for

Social Work Students. Allyn & Bacon.

1. FiK
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2. BX

Contents HX

1. [Professional Identity| BEFIBK 7 4 7 v T 4 T 4 BEAS2. 1. 1
2. [Ethical Practice| fRiHISEER HKEHE2., 1. 2
3. [Critical Thinkingl 7 YT 4 AN « v F VT HESHS2. 1. 3
4. [Diversity in Practice| % fkME~DHKER BEAH2. 1. 4
5. [Human Rights & Justice| AV & IEEK BEAHE2. 1. 5

6. [Research Based Practice] V¥ —F + RA XV « 77574 REFHEH2. 1. 6

7. [Human Behaviorl AREIf78) HEAHH2. 1. 7
8. [Policy Practice| BUE D EE BEAH2. 1. 8
9. [Practice Context] 77 7 7 4 A DFfH A BEA2. 1. 9

10. [Engage, Assess, Intervene, Evaluate| 2@, #EE. MMA. FFHili #EAEH2. 1. 10

BB 2.

BB 2.

BB 2.

BB 2.

BB 2.
BHETEH2.

1—HMREY —> v L7 —A—L LTHHEL., ZRICHIE L WiTEI2

ENDEERITI.
2=V —vx 7 =7 OfHFZ IS L, EMERPITA28E %
79

3—2V7 4 An7E 2T (critical thinking) ZJGH L. S04
PATZADEE%EIT

4 — IR LA DECEZEET 2 EERBITAI2BELZIT).

5 - MLt - REIFEREZRET 2HEP TR BB ZIT I,
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3. Core Competencies

[Fxofessional [dentity |

CSWE EPAS 2008 Core Competencies

(a7 --avervyy—) 1 0HEHDFH

2.1.1 Identify as a professional social worker and conduct oneself accordingly.

Necessary Knowledge, Values, Skills

e Social workers serve as representatives of the profes-
sion, its mission, and its core values.

¢ Social workers know the profession’s history.

e Social workers commit themselves to the profession’s
enhancement and to their own professional conduct
and growth.

Operational Practice Behaviors
e Social workers advocate for client access to the services
of social work;
e Social workers practice personal reflection and self-cor-
rection to assure continual professional development;
 Social workers attend to professional roles and bound-
aries;

e Social workers demonstrate professional demeanor in
behavior, appearance, and communication;

 Social workers engage in career-long learning; and

e Social workers use supervision and consultation.

1Ca

2.1.2 Apply social work ethical principles to guide professional practice.

Necessary Knowledge, Values, Skills

¢ Social workers have an obligation to conduct them-
selves ethically and engage in ethical decision-making.

e Social workers are knowledgeable about the value base
of the profession, its ethical standards, and relevant
law.

Operational Practice Behaviors

e Social workers recognize and manage personal values
in a way that allows professional values to guide prac-
tice;

e Social workers make ethical decisions by applying stan-
dards of the National Association of Social Workers
Code of Ethics and, as applicable, of the International
Federation of Social Workers/International Association
of Schools of Social Work Ethics in Social Work, State-
ment of Principles;

e Social workers tolerate ambiguity in resolving ethical
conflicts; and

e Social workers apply strategies of ethical reasoning to
arrive at principled decisions.

2.1.3 Apply critical thinking to inform and communicate professional judgments.

Necessary Knowledge, Values, Skills

e Social workers are knowledgeable about the principles
of logic, scientific inquiry, and reasoned discernment.

e They use critical thinking augmented by creativity and
curiosity.

e Critical thinking also requires the synthesis and com-
munication of relevant information.

Operational Practice Behaviors

e Social workers distinguish, appraise, and integrate mul-
tiple sources of knowledge, including research-based
knowledge, and practice wisdom;

e Social workers analyze models of assessment, preven-
tion, intervention, and evaluation; and

e Social workers demonstrate effective oral and written
communication in working with individuals, families,
groups, organizations, communities, and colleagues.

91




CSWE EPAS 2008 Core Competencies (continued)

Diversity in Practice
2.1.4 Engage diversity and difference in practice.

Necessary Knowledge, Values, Skills

e Social workers understand how diversity characterizes
and shapes the human experience and is critical to the
formation of identity.

® The dimensions of diversity are understood as the inter-
sectionality of multiple factors including age, class,
color, culture, disability, ethnicity, gender, gender identi-
ty and expression, immigration status, political ideology,
race, religion, sex, and sexual orientation.

e Social workers appreciate that, as a consequence of
difference, a person’s life experiences may include
oppression, poverty, marginalization, and alienation as
well as privilege, power, and acclaim.

Operational Practice Behaviors

® Social workers recognize the extent to which a culture’s
structures and values may oppress, marginalize, alien-
ate, or create or enhance privilege and power;

e Social workers gain sufficient self-awareness to elimi-
nate the influence of personal biases and values in
working with diverse groups;

 Social workers recognize and communicate their
understanding of the importance of difference in
shaping life experiences; and

» Social workers view themselves as learners and engage
those with whom they work as informants.

Human Rights & Justice

and social and economic justice.

Necessary Knowledge, Values, Skills

e Fach person, regardless of position in society, has basic
human rights, such as freedom, safety, privacy, an ade-
quate standard of living, health care, and education.

e Social workers recognize the global interconnections of
oppression and are knowledgeable about theories of
justice and strategies to promote human and civil
rights.

e Social work incorporates social justice practices in
organizations, institutions, and society to ensure that
these basic human rights are distributed equitably and

o

Operational Practice Behaviors

® Social workers understand the forms and mechanisms
of oppression and discrimination;

 Social workers advocate for human rights and social
and economic justice; and

 Social workers engage in practices that advance social
and economic justice.

esearch Based Practice

ned practice and practice-informed research.

Necessary Knowledge, Values, Skills

e Social workers use practice experience to inform
research, employ evidence-based interventions, evalu-
ate their own practice, and use research findings to
improve practice, policy, and social service delivery.

e Social workers comprehend quantitative and qualitative
research and understand scientific and ethical

aeeroaches to buildinﬁ knowledge.

Operational Practice Behaviors

e Social workers use practice experience to inform
scientific inquiry; and

® Social workers use research evidence to inform
practice.

IHuman Behavior

2.1.7 Apply knowledge of human behavior and the social environment.

Necessary Knowledge, Values, Skills

e Social workers are knowledgeable about human
behavior across the life course; the range of social
systems in which people live; and the ways social
systems promote or deter people in maintaining or
achieving health and well-being.

e Social workers apply theories and knowledge from the
liberal arts to understand biological, social, cultural,
psychological, and spiritual development.

Operational Practice Behaviors

e Social workers utilize conceptual frameworks to
guide the processes of assessment, intervention, and
evaluation; and

 Social workers critique and apply knowledge to
understand person and environment.
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CSWE EPAS 2008 Core Competencies (continued)

Policy Practicj 2.1.8 Engage in policy practice to advance social and economic
well-being and 1o deliver effective social work services.

Necessary Knowledge, Values, Skills Operational Practice Behaviors
e Social work practitioners understand that policy affects e Social workers analyze, formulate, and advocate for
service delivery and they actively engage in policy policies that advance social well-being; and
practice. e Social workers collaborate with colleagues and clients
e Social workers know the history and current structures for effective policy action.

of social policies and services; the role of policy in
service delivery; and the role of practice in policy
ment.

| Practice Contexts |

2.1.9 Respond to contexts that shape practice.

Necessary Knowledge, Values, Skills Operational Practice Behaviors

e Social workers are informed, resourceful, and proactive  ® Social workers continuously discover, appraise, and
in responding to evolving organizational, community, attend to changing locales, populations, scientific and
and societal contexts at all levels of practice. technological developments, and emerging societal

e Social workers recognize that the context of practice is trends to provide relevant services; and
dynamic, and use knowledge and skill to respond o Social workers provide leadership in promoting sustain-
proactively. able changes in service delivery and practice to

improve the quality of social services.

g ngage, assess, INfervene, and eva
ds, and communities.

Necessary Knowledge, Values, Skills Operational Practice Behaviors
e Professional practice involves the dynamic and (a) Engagement
interactive processes of engagement, assessment, e Social workers substantively and affectively prepare for
intervention, and evaluation at multiple levels. action with individuals, families, groups, organizations,
e Social workers have the knowledge and skills to and communities; 4
practice with individuals, families, groups, organiza- * Social workers use empathy and other interpersonal
tions, and communities. skills; and

e Social workers develop a mutually agreed-on focus of
work and desired outcomes.

Practice knowledge includes
- identifying, analyzing, and implementing evidence-
based interventions designed to achieve client goals; (b) Assessment

- using research and technological advances; e Social workers collect, organize, and interpret client
- evaluating program outcomes and practice data;
effectiveness; e Social workers assess client strengths and limitations;
- developing, analyzing, advocating, and providing e Social workers develop mutually agreed-on intervention
leadership for policies and services; and goals and objectives; and
- promoting social and economic justice. e Social workers select appropriate intervention
strategies.

(c) Intervention

e Social workers initiate actions to achieve organizational
goals;

» Social workers implement prevention interventions that
enhance client capacities;

e Social workers help clients resolve problems;

e Social workers negotiate, mediate, and advocate for
clients; and

e Social workers facilitate transitions and endings.

(d) Evaluation

e Social workers critically analyze, monitor, and evaluate
interventions.
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4. 200 EH

1. Professional Identity (M7 4 7747 4: HEHS2. 1. 1)
Your social work education will teach you to understand the profession’s history,
mission, values, and ethics and will serve as a foundation in the development of your

professional identity.

Understanding of Knowledge

Please choose the bestanswer from among the possible choices.

1. The ability to empower the client and help him or her understand and mange an array

of thoughts and feelings describes which social work role?

a. Broker

b. Educator

c. Counselor/enabler
d. Organizer

Master and Assessment of Knowledge of Skills

Please chose the best answer from among the possible choices.

1. A social worker organizes a group of families who are indignant because persons who
live outside the community are using a nearby vacant lot to dump garbage. The most

effective strategy the social worker can employ is to:

Send a list of demands to the city council.

b. Select representatives to speak with the city council regarding removal of the
garbage.
Do nothing but continue to complain.

d. Arrange a “sit-in” at the community center. (?)

Reflective Essay Questions
1. What is the role of the Council on social Work Education (CSWE)?

2. Ethical Practice (f@¥RiyEEk: EH#H 2. 1. 2)
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Understanding of Knowledge

Please choose the bestanswer from among the possible choices.

1. Ethics can be defined as:

a. Values

b. Moralities

c. Personal ideas

d. What is right and correct

(d)

2. Values are:

Concerned with “what is good and desirable”

o o

One’s personal viewpoints

What social workers think and feel

o

&

What all professionals thin and feel

Master and Assessment of Knowledge of Skills

Please chose the best answer from among the possible choices.

1. A social worker is faced with a practice situation that poses an ethical dilemma. Who

should the social worker contact first?

a. Social work licensure board for the state
b. Supervisor

c. National Association of Social Workers
d. Counsel on Social Work Education

Reflective Essay Questions
1. What ethical dilemma(s) have you as a student faced at your agency? How was the

ethical dilemma handled? Did you agree with how the ethical dilemma was handled?
Why?

5. WHgticHo CEBR L FEKicd LD TS
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